
Retirement Plan Choices for Staff

Human Resources, HRConnection

Presenter
Presentation Notes
Welcome to the Retirement Plan Choices presentation for Staff at The Ohio State University, presented by the Office of Human Resources, Benefits Administration.  The Ohio State University supports the efforts of faculty and staff to plan a fulfilling, financially secure retirement.  As part of its total rewards package, the university offers an array of retirement options to help you meet your financial goals.  
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Membership Information

2

Membership
 Mandatory – you may not opt out
 In lieu of Social Security

Windfall Elimination Information
 More information is available at https://www.ssa.gov 
 Search keyword “Windfall” 

Presenter
Presentation Notes
Employees of Ohio public colleges and universities do not participate in the federal Social Security system, other than contributions to Medicare.  Membership in the state retirement system is mandatory and is in lieu of Social Security.  You cannot opt out of retirement, nor can you change the contribution amount that is deducted from your gross pay.  If you are eligible for a Social Security benefit from other employment in addition to your OPERS benefit, there may be a reduction in your Social Security benefit.  If you have questions about how participation in OPERS may affect your Social Security benefit, please visit www.ssa.gov and search for keyword “Windfall.”

https://www.ssa.gov
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Retirement Plan Eligibility

State Retirement System
 Ohio Public Employees Retirement System (OPERS) 

 Administrative & Professional
 Classified Civil Service
 Student Employees

Alternative Retirement Plan
 ARP (appointments of 75% FTE or greater)

The Alternative Retirement Plan (ARP) election deadline is 120-days

Presenter
Presentation Notes
At Ohio State, your retirement program eligibility is based on your appointment type and your full-time equivalency, or FTE. If you are a staff member at Ohio State, which includes administrative and professional, classified civil service, and student employees, you will participate in the Ohio Public Employees Retirement System, or OPERS.  If you are in an appointment of 75% FTE or greater, you are eligible to choose the Alternative Retirement Plan, or ARP in lieu of participation in the Ohio Public Employees Retirement System (OPERS) If you wish to select the Alternative Retirement Plan (ARP), a Retirement Program Election Form must be received by HRConnection no later than 120 days from, and including, the effective date of your eligible appointment. 
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Retirement Decision Timeline

Eligibility Date

120
Days to Elect ARP

If not electing the ARP, then select one of the OPERS Plans within 180-days
from eligibility date 

Presenter
Presentation Notes
This slide demonstrates your retirement decision timeline. You will have 120 days from the effective date of your eligible appointment to elect the ARP, and an additional 60 days to select a plan within OPERS if you choose to remain in the state retirement system. If you take no action after day-180 you will remain enrolled in the defined benefit or traditional pension plan. 
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Retirement Plan Types

• Defined Benefit Plan (DB)
• Retirement benefit amount is 

determined by a formula based on 
years of service and final average 
salary

Defined Benefit 

• Defined Contribution Plan (DC)
• Retirement benefit is determined by 

employee & employer contributions 
and gains/losses of investment 
options

Defined 
Contribution

Presenter
Presentation Notes
OPERS offers two choices if you remain in the state retirement system.  The first plan is the OPERS Traditional Pension Plan, which is a defined benefit plan.  The retirement benefit is determined by a formula, which is based on the member’s years of service and the highest years .  The second plan is the OPERS Member Directed Plan, which is a defined contribution plan.  With this plan, the retirement benefit is determined by the performance of the investment options of the employee and employer contributions. We will describe these plans in more detail later.  If you are in an eligible appointment of 75% FTE or greater, you may choose to opt out of OPERS and participate in the Alternative Retirement Plan or the ARP.  The ARP is also a Defined Contribution Plan.  With this plan, your retirement benefit is determined by the performance of the investment options of the employee and the employer contributions.  
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OPERS Contribution Amounts

OPERS Plan Employee Contribution1 Employer Contribution1

Traditional Plan
Defined Benefit

10% 14%

Member Directed
Defined Contribution

10% 14% 
• 7.5% individual account at OPERS

• 4% to your Retiree Medical 
Account 

•2.44%1 to OPERS Traditional Plan 
to fund past service liabilities, as 

required by law
•0.06% administrative fee

1 Subject to change based on amounts required by law.

Employee and Employer OPERS Contribution Rates

Presenter
Presentation Notes
Both you and the university contribute to your retirement account.  Your contributions are made on a pre-tax basis; federal and state taxes are deferred until benefits are paid.  Any investment return on your account is also tax-deferred.  This table shows the allocation of employee and employer contributions under the two OPERS plans.  In all of the OPERS plans, you contribute 10% of your eligible compensation per pay on a pre-tax basis, and Ohio State contributes 14%; however, the employer portion is allocated differently within each plan.  If you enroll in the OPERS Traditional Plan, the entire employer contribution of 14% goes to the OPERS Traditional Plan to help fund your future OPERS retirement benefits and past service liabilities.  If you choose the OPERS Member Directed Plan, your employee contribution and a portion of Ohio State’s contribution are invested into different portfolio investment options within OPERS.  A portion of the university’s contribution is credited to a Retirement Medical Account, or RMA.  Once vested you can use the RMA for the payment of qualified health care expenses after separation from service.  The remaining portion of the employer contribution is the mitigating rate and goes back to the Traditional Plan to help fund past service liabilities.  This amount is not applied to your account.  It is important to note that the mitigating rate is subject to change.
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Service Credit

Service Credit- OPERS Defined Benefit Plan 
minimum earnable salary to earn a full month of 
pension service credit

Year Min. Monthly 
Salary

Year Min. Monthly 
Salary

2022 $696.84 2026 $746.91

2023 $709.03 2027 $759.99

2024 $721.44 2028 $773.29

2025 $734.07 2029 $786.82

Presenter
Presentation Notes
Service credit is the time that you have earned through contributing service or that you have purchased. Total service credit is one of the factors used to determine eligibility for a benefit and calculation of the age and service retirement benefit formula in the Defined Benefit, Traditional Pension Plan. You earn a full year of service credit in OPERS when you earn the minimum monthly salary each month for 12 months within a calendar year. The minimum amount that members of the Ohio Public Employees Retirement System must earn each month to qualify for full service credit will be increasing by 1.75 percent each year through 2029.
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Defined Benefit Plan Features

OPERS Traditional Pension
Retirement
Income

2.2% of Final Average Salary (5 years) x Years of Service (YOS)

Retirement 
Eligibility

Meet required age/service for Unreduced or Reduced Benefit

Portability Employee contributions are 100% immediately. A portion of the university contributions is 
vested after 5 and 10 years.  

Health Care 20 YOS

Survivor
Benefits

With 18 months of service, qualified survivors are eligible for a percentage of FAS and access 
to healthcare

Disability 
Benefits

60 contributing months

Service Credit 
Purchase

May be eligible to purchase years of service for service from past employment

Presenter
Presentation Notes
OPERS Traditional Plan is a pension plan providing fixed retirement income based on a formula that uses your age, years of service, and final average salary at the time of your retirement.  Both you and Ohio State make contributions to this plan to fund retirement benefits.  The investment of contributions in this plan type are managed by OPERS; therefore, you do not bear any investment risk.  Your benefits grow as your years of service and final average salary increase.  The current formula used to calculate your retirement benefit is 2.2% multiplied by your final average salary times your total years of service.For retirement eligibility in the Defined Benefit Plan, you must meet minimum age and service eligibility requirements.  Your retirement contributions are portable , meaning you may take your retirement savings with you if you leave public employment before you retire.  Your employee contributions plus interest are always yours; you are 100% vested.  Depending on your length of service, you may also have access to a portion of the employer contributions.  There is currently access to health care coverage with at least 20 years of service; however, this is not a guaranteed benefit by OPERS.  The Traditional Plan also provides other benefits, including disability and survivor benefits, as well as cost of living adjustments after retirement.  Please contact OPERS if you have any questions about vesting or age and service requirements for retirement
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Defined Contribution Plan Features

9

OPERS
Retirement
Income

Member directs contributions into available investment options.  Income is determined by 
investment choices, amount of contributions and account growth

Retirement 
Eligibility

Later of separation from service or age 55

Portability Employee contributions vested immediately; 
Employer contributions vest 20% each year 

Health Care 4% goes to a Retiree Medical Account (RMA)

Survivor
Benefits

n/a

Disability 
Benefits

Service Credit 
Purchase

Presenter
Presentation Notes
In the OPERS Member-Directed Plan, you and Ohio State contribute a percentage of your pay to an individual account, and you decide how to allocate these contributions among a variety of investment options.  Retirement income is based on the account balance at retirement, including any gains and losses based on investment performance.  You are eligible to retire under this plan at separation of service or age 55, whichever is later. Vesting in the employer's contributions is incremental, 20% of the employer’s contribution each year, subject to gains and losses, until you are 100% vested after five years. In addition, 4% of the employer contribution goes to a Retiree Medical Account to help fund health care expenses after retirement, the RMA account vests 10% after year 5 through 15.   You are always 100% vested in your employee contributions.  The Member-Directed Plan does not offer additional retirement benefits other than the RMA to pay for qualified health care expenses.  For more information about the Member Directed Plan, please call OPERS Member Services. 
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Selecting a Retirement Plan

Select an OPERS Retirement Plan 
 Review OPERS plan options
 New members will receive a letter from OPERS about 6-

weeks after starting with Ohio State
 The letter will contain your OPERS member account login 

information
 Log into OPERS site and choose an OPERS plan 
 To participate in the Member Directed plan new members 

must select a plan within 180-days from their hire date
 If no action is taken, employees will default into the Defined 

Benefit Plan (traditional pension)  

Presenter
Presentation Notes
To select an OPERS retirement plan, first review OPERS plan options. New members will receive a letter from OPERS about 6-weeks after starting with Ohio State. The letter will contain your OPERS member account login information. Log into OPERS site at OPERS.org and follow the prompts to select one of OPERS plan choices within your first 180-days. If no action is taken, employees will default into the Defined Benefit Plan (traditional pension)  
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Portability

What are my options if I leave Ohio State?
 Leave your account with OPERS

 Roll over to another qualified retirement plan

 Cash refund of contributions - Tax implications and/or early withdrawal 
penalties may apply

Presenter
Presentation Notes
If you terminate your employment with Ohio State, your options are the same for all of the OPERS plans.  The first option is to leave your account on deposit with OPERS for future retirement benefits.  Depending on what plan you were in and how much time you have earned, you may have earned the right to a future retirement benefit.  The second option is to roll over your account to another qualified retirement plan or IRA.  If you elect to roll over your refund into another qualified retirement plan, you will defer paying income taxes on the rollover amount until future distribution from the other qualified retirement plan is made.  The last option is to file for a lump sum refund of your contributions.  You may also be eligible for a portion of the employer contributions plus interest.  With the lump sum refund option, tax implications will apply, and early withdrawal penalties may be added.  Please contact OPERS with any questions.
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Alternative Retirement Plan (ARP) 

• Defined Contribution Plan
• Retirement benefit is determined by 

employee & employer contributions and 
gains/losses of investment options

Presenter
Presentation Notes
If you decide to opt out of the state-mandated retirement system within your 120-day eligibility period, you may choose the Alternative Retirement Plan, or ARP.  The ARP is a Defined Contribution Plan, similar to the Member Directed Plan at OPERS.  If you choose the ARP Plan, your retirement benefits will be based on the account balance, including investment gains and losses.



13

ARP Eligibility

Full-time appointments (75% - 100% FTE)
 Faculty
 Staff

Eligibility established in 1997 by Ohio General Assembly 
for higher education faculty and staff members

Presenter
Presentation Notes
To be eligible to select the ARP, you must be in a full-time appointment of 75% to 100% full-time equivalency, or FTE.  Eligibility for the ARP was established in 1997 by legislation passed by the Ohio General Assembly for higher education faculty and staff members of Ohio public colleges and universities.  
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ARP Contribution Amounts

Employee and Employer ARP Contribution Rates
Employee Contribution1 Employer Contribution1

Staff ARP Plan 10%

14% 

• 11.56%2 to your selected ARP 
provider

•2.44%2 to OPERS Traditional Plan 
to fund past service liabilities, as 

required by law
1 Subject to change based on amounts required by law.

Presenter
Presentation Notes
In the ARP, the employee contribution of 10% and a portion of the employer's contribution, 11.56%, are deposited into investment options that are managed by your chosen state-approved ARP account provider.  The remaining 2.44% of the employer's contribution is the mitigating rate and as required by law goes back to the OPERS Defined Benefit Plan to help fund past service liabilities.  This amount is not applied to your account.  It is important to note that the mitigating rate is subject to change and may increase in the future. 
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Defined Contribution Plan (ARP)

Alternative Retirement Plan (ARP)

Retirement Income Member directs contributions into available investment 
options. Income is determined by investment choices, 
amount of contributions, and account growth

Retirement Eligibility Later of separation from service or age 59 ½ 

Portability Employee and Employer contributions vest immediately

Health Care Benefits N/A

Survivor Benefits N/A

Disability Benefits N/A

Service Credit Purchase N/A

Presenter
Presentation Notes
The Alternative Retirement Plan ARP plan is a defined contribution plan.  Both you and Ohio State contribute to an individual account, and you decide how to allocate these contributions among a variety of investment options.  Your retirement income is determined by the performance of the investment choices you select, the amount of contributions deposited to your account, and the payment option you choose at the time of retirement.  You are eligible to retire under the ARP plan at the later of separation from service with the university or age 59 ½.  Your contributions are portable. Employee and employer contributions are 100% vested immediately, subject to any gains or losses in your chosen investment options. The ARP does not provide any additional benefits such as health insurance or disability benefits.  
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Alternative Retirement Plan (ARP) 
Providers

Plan Providers

Alternative Retirement Plan
(ARP)

AIG Retirement Services
Fidelity Investments

TIAA
VOYA

Presenter
Presentation Notes
The university’s Alternative Retirement plans are administered only by approved providers. A Provider is the organization that is responsible for the day-to-day administrative functions of the plan. This includes keeping track of your account, investments, providing education, answering questions and communicating with you about your account. As an Alternative Retirement Plan participant, you are required to select one of the above providers when completing the retirement program election form, however you can change providers at anytime through Fidelity’s NetBenefits site.  
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Alternative Retirement Plan Enrollment 

To elect the Alternative Retirement Plan (ARP)
• Research approved ARP providers provided 

hr.osu.edu/benefits/retirement

• Complete and submit the Retirement Program Election form 
to HR Connection

• Select investments and assign beneficiaries with your 
chosen provider

Presenter
Presentation Notes
To elect the Alternative Retirement plan; First Research the available Alternative Retirement Plan Providers. Once you have decided on a provider then complete and submit the Retirement Program Election Form to HRConnection within your first 120-days. Once the form has been submitted and processed then contact your ARP provider to set up your account, select investments and name beneficiaries.

https://hr.osu.edu/wp-content/uploads/form-retirement-election.pdf
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Managing the Alternative Retirement 
Plan 

Use NetBenefits to: 
 Change Providers 

Contact your Selected ARP Provider to: 
 Select or Change Investments
 Update your investment account’s beneficiaries 
 Review investment statements
 Monitor your account

Presenter
Presentation Notes
To manage the Alternative Retirement Plan (ARP) employees will use the retirement webpage at hr.osu.edu/benefits/retirement to pass through single sign-on to NetBenefits, Fidelity’s Master website. Here you can change ARP Providers at anytime. Since we still have multiple vendors, we need one vendor to oversee the compliance for IRS rules.  Fidelity has been selected to serve in this role. As the Plans’ master administration (lead provider), Fidelity will also serve as the default vendor.If a provider other than Fidelity is selected employees will need to contact their selected ARP Provider to select or Change Investments, Update investment account beneficiaries, Review investment statements and to monitor their account.
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Portability

What are my options if I leave Ohio State?
 Leave your account with your ARP vendor

 Roll over to another qualified retirement plan

 Cash refund of contributions - Tax implications and/or early withdrawal 
penalties may apply

Presenter
Presentation Notes
If you terminate your employment with Ohio State, you have several options in the ARP.  The first option is to leave your account on deposit with your chosen ARP account provider for future retirement benefits.  The second option is to roll over your account to another qualified retirement plan or IRA.  If you elect to roll over your refund into another qualified retirement plan, you will defer paying income taxes on the rollover amount until future distribution from the other qualified retirement plan is made.  The last option is to file for a lump sum refund of your contributions. With the lump sum refund option, tax implications will apply, and early withdrawal penalties may be added.  Please contact your ARP account provider with any questions.
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Choosing a Retirement Plan

What to Consider 
 Potential length of Ohio public employment 
 Ability to meet eligibility requirements for retirement
 Willingness to make decisions about investment allocations
 Need for health care, survivor or disability benefits (not guaranteed)
 Your comfort level with a mitigating rate that may change

Review detailed materials and speak with providers or a financial advisor

Presenter
Presentation Notes
There are several factors that you may want to consider when deciding whether to choose an OPERS plan or the ARP.  Your length of service with the university may be a factor in choosing a plan, as this may impact your ability to meet the age and service requirements to retire.  The type of plan you choose may depend on whether you prefer to make your own investment choices or if you prefer to have an investment professional make those choices for you.  You may feel that you will need health care, survivor, or disability benefits in the future, or you may or may not be comfortable with a fluctuating mitigating rate, which varies among each plan type.  You should carefully consider your personal situation before making a retirement election, as your decision is final and irrevocable.  Please review the detailed retirement materials, speak with a financial advisor or our providers to determine which choice is right for you.  
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For Additional Information 
(OPERS)

OPERS
 New members watch for your letter from OPERS
 Six weeks after starting with Ohio State
 Letter contains your OPERS member account login 

information
 To select OPERS plan you elect it via OPERS site (If you do 

nothing, you will have OPERS Traditional Pension Plan)

OPERS.org
Go to “New to OPERS?”
Live and recorded webinars
Plan Comparison Tool

Presenter
Presentation Notes
For more specific information on the OPERS plan options, please visit opers.org and click on “New to OPERS.”  This web site provides a wealth of useful information such as live and recorded webinars, a plan selection workbook, and other educational materials.  Watch for your letter from OPERS in the mail, which will provide you with additional instructions and information on choosing a retirement plan.  You have a total of 180 days from your date of hire to choose between the three OPERS options.

http://OPERS.org
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For Additional Information 
(ARP)

Alternative Retirement Plan (ARP)
Visit the Benefits web site: hr.osu.edu/benefits/retirement
 Visit ARP provider web sites
 Contact ARP providers 

120-Day deadline to choose between ARP and OPERS

Presenter
Presentation Notes
For more specific information on the Alternative Retirement Plan, visit hr.osu.edu/benefits/retirement.  Here employees will find a list of state-approved ARP providers, their contact information, investment options, information on fees, as well as a videos to help navigate Fidelity’s Netbenefits Master Administrator site. Please remember you have a total of 120-days from your eligibility date to choose between the ARP and OPERS retirement plans. 

http://hr.osu.edu/benefits/retirement
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Who Can I Contact?

Topic
Who is best to answer a 
question on the topic?

Enrollments/Contributions/Basic Plan 
Administration

HR Connection
HRConnection.osu.edu

HRConnection@osu.edu; 614-247-6947

NetBenefits
Website Elections 

Fidelity
800-343-0860

Investments
Beneficiaries

Contact your provider 

OPERS OPERS Member Services
800-222-7377

Presenter
Presentation Notes
For more detailed information regarding Staff Retirement Plans please visit our web site at hr.osu.edu/benefits/Retirement. If you have question about Enrollments, Contributions, or Basic Plan Administration you can submit a ticket through the “Submit a Request” link on the HR Connection Portal at HRConnection.osu.edu, email HRConnection at HRConnection@osu.edu, or call HRConnection at 614-247-6947. For issues related to the Master Administrator website contact Fidelity at 800-343-0860. For questions about Alternative Retirement Plan investments or beneficiaries contact your ARP provider. For all inquires related to your OPERS account contact OPERS Member Services at 800-222-7377.

http://hrconnection.osu.edu
mailto:HRConnection@osu.edu
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