
 

      
    

  

 

    
 

 
 

 
  

  
  

  
 

  
 

 
  

  
   

   
 

 
  
     

   
  

  
  

        
 

     
   

 
   

 
 

   
  

 
 

 
    

             
    

Summary of Revisions to Drug-Free Workplace, 7.30 Policy Effective 
March 17, 2026 

Drug-Free Workplace (See full Drug-Free Workplace Policy) 
Summary of Changes 
The proposed material revision to policy: 

• Revises language throughout to improve clarity and accuracy. 
• Updates opening statement to clarify that the policy prohibits: 

o the unlawful possession of alcohol or a controlled substance while operating a 
university vehicle. 

o the use of alcohol or a controlled substance “during work hours, regardless of 
work location, including but not limited to, on-site, remote, on call, subject to 
call-back, or while operating a university vehicle.” (p. 1). 

• Further updates opening statement to clarify that: 
o prohibitions within the policy do not apply at events when the use is authorized 

pursuant to the Alcohol and Other Drugs policy. 
o the policy “does not intend to limit an employee’s use of prescription medication 

with a valid prescription that does not impair their ability to safely perform job 
duties.” (p. 1) 

• Adds a Purpose of the Policy statement (p. 1). 
• Refines several definitions, including “controlled substance” and “university vehicle”. 

(Definitions, p. 1) 
• Clarifies that unit-level testing standards “must be communicated with employees prior 

to application, and any changes must be reviewed and approved by Employee and Labor 
Relations and the Office of Legal Affairs.” (Procedure I.B.3, p. 2) 

• Clarifies that Employee and Labor Relations must be consulted prior to a manager, 
supervisor, chair, or other university administrator ordering reasonable suspicion 
testing, when feasible. (Procedure I.C.4.b, p. 2) 

• Updates “Reasonable suspicion testing” section, including clarifying that reasonable 
suspicion testing must be “based upon objective facts or specific circumstances” and 
certain factors. (Procedure I.B.4, p. 2) 

• Updates “Reasonable suspicion testing” section to clarify that if the supervisor or 
manager is unclear whether testing is warranted, they should consult with their Human 
Resource Business Partner (HRBP) and/or Employee and Labor Relations. (Procedure 
I.B4.e, p.2) 

• Updates “Reasonable suspicion testing” section to include language regarding the 
current practice, which is that HRBPs, should consult with Employee and Labor 
Relations and respond to questions from employees, supervisors, and managers 
regarding reasonable suspicion testing procedures. (Procedure I.B.4.f, p. 3) 

• Updates “Arranging a Drug/Alcohol Test” section to include links to current process 
documents. (Procedure II, p. 3) 
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• Adds language regarding the university’s required notification to federal contracting 
agencies after receiving self-disclosure of an employee’s drug-related conviction in the 
workplace. (Procedure III.B, p. 3) 

• Updates the “Notifying University Police” section. (Procedure IV, p. 3) 
• Adds new section on “Substance Use Disorder.” (Procedure VI, p. 3) 
• Adds a new section on “Prescription Drug Accommodation Requests.” (Procedure VII, 

p.3) 
• Updates Resources and Contacts. (p. 4) 
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