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ARTICLE 1 
ALTERATION OF AGREEMENT AND WAIVER 

 
This Agreement is made and entered into this 1st day of August, 2025, by and between the 
International Alliance of Theatrical Stage Employees and Motion Picture Technicians, Artists and 
Allied Crafts of the United States and Canada, AFL-CIO, hereinafter referred to as “Union”, and 
The Ohio State University, hereinafter referred to as the “University”. 
 
This Agreement shall constitute the full and complete commitments between both parties and may 
be altered, changed, added to, deleted from, or modified only through the voluntary, mutual 
agreement of the parties in writing. 
 
The parties acknowledge that during negotiations which resulted in the Agreement, each had the 
unlimited right and opportunity to make demands and proposals as to any subject matter not 
removed by law from the area of collective bargaining, and the understanding and agreements 
arrived at by the parties after the exercise of that right and opportunity are set forth in this 
Agreement. Therefore, the University and the Union, for the life of this Agreement, each 
voluntarily and unqualifiedly, waive the right, and each agree that the other shall not be obligated 
to bargain collectively as to any subject or matter not specifically referred to or covered in this 
Agreement. 

 
ARTICLE 2 

RECOGNITION 
 
A. The employee group covered by this Agreement includes all employees classified as 

Stagehands who worked (a) an average of 75 hours in the past three (3) fiscal years, or (b) who 
worked 75 hours in fiscal year 2025, for shows or events at the Schottenstein Center. 

 
B. For the purposes of this Agreement, the term “Stagehand” shall include employees who meet 

the hourly requirement outlined in the paragraph A and are engaged in loading/unloading, 
general labor including box pushing, forklift operation, setting construction carpentry/staging 
and props, performing fly rail and loading bridge operations, installing and operating lighting 
and electrical, installing and operating sound equipment, running video presentation 
components (camera, switcher, projector, display screen), rigging installation/operation, and 
directing stage crew at the Schottenstein Center. 

 
C. This recognition clause excludes all other employees, including but not limited to: Ticket 

Takers, Ushers, Office Staff and Personnel, Event Coordinators, Temporary Staff, Operations, 
Building Engineers/Electricians, Concessions, Maintenance Staff, and Security employees. 

 
D. For purposes of this initial Agreement, on July 1, 2025, the University will review all hours 

worked by employees at the Schottenstein Center in the Stagehand title. In the event any 
Stagehand meets the eligibility requirements outlined in paragraph A, the Stagehand will be 
considered a bargaining unit member for the duration of this Agreement. 
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The University recognizes the Union as the sole and exclusive bargaining agent for the purposes 
of collective bargaining and representation for all employees described in Article 2 for any and all 
matters relating to wages, hours, and terms and conditions of their employment and the 
continuation, modification, or deletion of an existing provision of this Agreement. 

 
ARTICLE 3 

SEVERABILITY 
 
In the event any provision of this Agreement is in conflict with, or in violation of, any federal 
statute, administrative rule, or regulation, such statute, administrative rule, or regulation will 
govern and prevail. All provisions of this Agreement not in conflict therewith shall continue in full 
force and effect. 
 
Because the Agreement governs the wages, hours, terms and conditions of employment of 
bargaining unit members, this Agreement shall supersede and replace all applicable state and local 
ordinances, and attendant rules and regulations, which it has the authority to supersede and replace 
including, but not limited to Chapter 124 of the Ohio Revised Code and attendant rules and 
regulations, as specified in Section 4117.10(A) of the Ohio Revised Code. 
 
In the event any provision of this Agreement is in conflict with, or in violation of, a court decision 
rendered by a court of controlling jurisdiction with a direct impact on this agreement, the parties 
shall meet to discuss the resolution of such conflict or violation. 
 

ARTICLE 4  
MANAGEMENT RIGHTS 

 
The management of the University, the control of the premises, and the direction of the workforce 
are vested exclusively with the University. The right to manage includes the right to hire, assign, 
transfer, promote and lay off; to discipline, demote, suspend or discharge bargaining unit members 
for just cause; to establish, abolish, modify and/or combine positions and the job content thereof; 
to determine the shifts, starting times, and the number of hours to be worked by bargaining unit 
members; to determine staffing and staffing patterns including, but not limited to the assignment 
of bargaining unit members as to numbers employed, duties to be performed, qualifications 
required, and areas worked; to determine the method and means by which its operations are to be 
carried on; to maintain maximum efficiency in all of its operations; and to carry out the ordinary 
and customary functions of management subject only to such restrictions governing the exercise 
of these rights as are expressly specified in this Agreement. 
 
The management rights set forth above are not all inclusive but merely indicate the type of matters 
or rights which belong to and are inherent in the management of the University. All rights which 
the University has had in the past and have not been explicitly contracted away by the specific 
terms of the Agreement are retained solely by the University. The University's failure to exercise 
any right reserved to it or its exercise of any right in a particular way shall not be deemed a waiver 
of any such right or preclude the University from exercising the same in some other way not in 
conflict with the Agreement. 
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ARTICLE 5 
DUES DEDUCTION 

 
The University agrees to deduct monthly union dues in whatever sum is authorized by the Union 
from the pay of bargaining unit members in an active pay status upon receipt of a voluntary written 
authorization executed for that purpose. 
 
The University's obligation to make such deductions shall terminate automatically upon request of 
the bargaining unit member or termination of the employment of the bargaining unit member who 
signed the authorization. If the bargaining unit member is transferred to a position with the 
University not covered by this Agreement, the University will discontinue such deductions. 
 
Deductions provided for in this Article shall be transmitted electronically to the Union. The 
University will electronically furnish the Union together with its payment for Union dues, an 
alphabetical list of all bargaining unit members whose dues have been deducted.   
 
The Union agrees that it will indemnify and save the University harmless from any action arising 
from the deduction of any dues as provided in this article once the dues have been deducted and 
transmitted to the Union. 
 

ARTICLE 6 
UNION ACCESS 

 
With reasonable notice to the General Manager of the Schottenstein Center or designee, a 
representative of the Local and/or International Union may enter the Schottenstein Center to meet 
with employees covered by this Agreement and/or University representatives for purposes of 
fulfilling their obligations as the exclusive bargaining representative. Such representatives shall be 
subject to the regulations applicable to non-employees and to such other reasonable regulations as 
the University may establish. 
 

ARTICLE 7 
GRIEVANCE PROCEDURE 

 
For the purposes of this Agreement, the term “grievance” is defined as a dispute between the 
University and the Union concerning the interpretation and/or application of, or compliance with, 
any provision of this Agreement. 
 

Step 1. The Union having a grievance may present it in writing to the supervisor. Any such 
grievance shall be presented within five (5) days after the bargaining unit member 
had knowledge of the event upon which the grievance is based and shall contain (1) 
a statement of the grievance, (2) the section(s) of this Agreement alleged to be 
violated and (3) the remedy or relief sought by the Union. The supervisor, or other 
designee, shall give the Union a written answer within ten (10) days after the 
grievance has been presented.  
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Step 2. If the grievance is not resolved at Step 1 of this procedure, it may be presented to 
the General Manager of the Schottenstein Center or designee within five (5) days 
after the Step 1 response. The General Manager of the Schottenstein Center or 
designee shall meet with the grievant and a Union representative within ten (10) 
days after the appeal has been filed. The General Manager or designee shall respond 
in writing within ten (10) days after the parties’ last meeting. A copy of said answer 
will be sent to the grievant’s home address or via University email and to the Union.  

 
Step 3. If the grievance is not resolved as provided in Step 2, the Union may submit the 

issue to arbitration. The Union must notify the General Manager in writing within 
thirty (30) days of its intention to do so.  

 
In the event the matter is submitted to arbitration, the Union shall solicit a panel of 
seven (7) arbitrators from the Federal Mediation and Conciliation Service. Within 
fifteen (15) days of receiving the panel, a University representative and the Union 
shall alternately strike one arbitrator’s name from the list until one name remains. 
The remaining name shall be the duly selected arbitrator. The fees and expenses of 
the arbitration shall be borne equally by the University and the Union. A party who 
elects a transcript of the proceedings shall pay for the cost of their own transcript 
and provide a copy of the transcript to the arbitrator. If both parties elect a transcript, 
the cost of the transcript shall be borne equally. 

 
The arbitrator shall have no authority to add to, subtract from, modify, change, alter 
or ignore in any way the provisions of this Agreement or any expressly written 
amendment or supplement thereto, or to extend its duration or to impose on either 
party a limitation or obligation not expressly provided for by the terms of this 
Agreement, unless the parties have expressly agreed in writing to give the arbitrator 
specific authority to do so, or to make an award which has this effect. The 
arbitration award shall not cause the University to violate provisions of Title IX and 
its regulations. The award of the arbitrator so made shall be final and binding on 
the parties. 
 

Section 2: The time limitations provided for in this Article may be extended by mutual agreement 
of the University and the Union. In the event the University does not respond timely at Step 1 or 
Step 2 of Section 1, then the Union may advance the grievance to the next Step by written 
notification to the University.  
 
Section 3: Unless an extension is agreed to by the parties, any grievance which has not been 
assigned to an arbitrator within 90 days of the date of the request for arbitration is filed shall be 
deemed withdrawn without precedent. 
 
Section 4: A grievance which affects a substantial number of bargaining unit members (three or 
more) may initially be presented at Step 2 of Section 1. 
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ARTICLE 8 
EMPLOYMENT 

 
Unless otherwise specified in this Agreement, bargaining unit members are intermittent employees 
as defined by university policy, serve solely at the discretion of the University, and work irregular 
hours or days on an as-needed basis. 
 

ARTICLE 9 
HOURS OF WORK AND OVERTIME 

 
A. The hours worked per week by a bargaining unit member shall be determined by the 

University.  
 

B. Bargaining unit members will be paid a rate of time and one-half the regular rate of pay for 
hours worked in excess of 40 hours in a work week. Bargaining unit members must receive 
approval from a supervisor prior to working overtime. 
 

C. Minimum Call: 
 
Bargaining unit members shall be guaranteed a minimum of 4 hours of pay at the bargaining 
unit member’s regular hourly rate of pay per completed call. 

 
D. Breaks: 

 
Bargaining unit members shall receive a 15 minute paid break before or at 2 1/2 hours into 
their call. Load out calls do not receive a 15 minute paid break. 
 
Bargaining unit members shall receive a meal break before or at 5 hours into their call if their 
shift extends beyond 5 hours. If a meal is provided, the bargaining unit member will receive a 
paid 30 minute break. If no meal is provided the bargaining unit member will receive an hour 
unpaid meal break. A second meal break is calculated from the end time of the first meal break.  

 
Show call does not necessitate a meal break unless the show call time is concurrent with the 
previous call. 
 
The 5 hour meal break requirement for bargaining unit members working both show call and 
load out starts at the beginning of the load out call. 

 
If a meal break is not provided in accordance with the terms of this Agreement, the bargaining unit 
member will receive two times their regular rate of pay for all time worked until the break is given 
or the call is concluded, whichever comes first. 
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ARTICLE 10 
WAGES 

 
A. Base Wages (Non-show call): 

 
Effective the pay period which includes July 13, 2025, all bargaining unit members shall be 
paid a base hourly rate in accordance with the chart below. 

 
Job Title Rate 
Head Rigger $57.00  
Down Rigger $39.00  
Up Rigger $53.50  
Fork Driver $31.00  
Loader $29.00  
Stagehand $28.00  
Wardrobe $29.00  

 
B. Show Call: 

 
Bargaining unit members who are assigned to work a show call shall receive a flat pay rate of 
$175.00 for the first four hours of the show or rehearsal in lieu of the hourly rates above. If the 
call exceeds four hours, the bargaining unit member shall receive an additional $175.00 for the 
next four hours of show call or any portion thereof.  
 
Bargaining unit members working a show call will receive an additional $175 when an audio 
or visual recording is made of the performance and there is a direct correlation between such 
recording and a commercial financial gain (e.g. Artist records and publishes concert and/or 
releases a DVD, not to include broadcast). 

 
C. Travel Stipend: 

 
Any bargaining unit member working as an Up Rigger and driving more than 100 miles to fill 
a call, will be paid a $100 travel stipend. 

 
ARTICLE 11 

 HOLIDAYS 
 
Bargaining unit members who work on a holiday premium pay date (as shown in the table below) 
will receive holiday premium pay at one and one-half times the bargaining unit member’s base 
hourly rate of pay. 
 

Observed Holiday  Holiday Premium Pay Date  

New Year’s Day  January 1  

Martin Luther King Day  Third Monday in January  
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Memorial Day  Last Monday in May  

Juneteenth  June 19  
Independence Day  July 4  
Labor Day  First Monday in September  
Veterans Day  November 11  

Thanksgiving Day  Fourth Thursday in November  
Columbus Day  Friday after Thanksgiving  
Presidents’ Day  December 24  
Christmas Day  December 25  

 
ARTICLE 12 

SAFETY 
 
The University will maintain a safe working environment for all employees. The University will 
take no corrective action against or otherwise discriminate against a bargaining unit member 
because they report any unsafe equipment or working conditions. 
 

ARTICLE 13 
NON-DISCRIMINATION 

 
There shall be no discrimination by either the University or the Union against any bargaining unit 
member or applicant for employment in any manner relating to employment because of age, 
ancestry, color, disability, ethnicity, gender, gender identity or expression, genetic information, 
HIV/AIDS status, military status, national origin, pregnancy, race, religion, sex, sexual orientation, 
or veteran status, application for or participation in the state workers’ compensation system, or on 
account of membership in the bargaining unit, membership in, or activity on behalf of the Union 
as provided for in this Agreement, or any other basis under law. 
 

ARTICLE 14 
 PARKING 
 
The Schottenstein Center will provide parking to bargaining unit members on their scheduled 
workday at no cost to the bargaining unit member. Bargaining unit members are subject to 
CampusParc’s parking rules and are responsible for payment of any associated fines they incur. 
 

ARTICLE 15 
TRAINING 

 
The University and the Union recognize the importance of a highly trained workforce and desire 
to develop a mutually beneficial training program for bargaining unit members. Within 90 days of 
the execution of this Agreement, the parties will meet to discuss the utilization of the IATSE 
Entertainment and Exhibition Industries Training Trust Fund. 
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ARTICLE 16 

 SUBCONTRACTING 
 
It is not the Schottenstein Center’s intent to displace its employees with contract employees. 
 

ARTICLE 17 
NO STRIKE/NO LOCKOUT 

 
During the term of this Agreement, (1) the Employer agrees not to lock out the employees, and (2) 
the Union and its members agree not to conduct, cause, permit, or condone any strike, picketing, 
work stoppage, sympathy strike, reduction in work standards, slowdown, or any other interruption 
of or interference with the business or operations of the Employer or the Venue. 
 

ARTICLE 18 
DURATION 

 
Section 1: This Agreement, effective August 1, 2025, shall continue in full force and effect until 
midnight July 31, 2026.  
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