Diversity Data for
Faculty and Staff
Unit Level Statistics

Summary: COLLEGE OF BUSINESS

Part I. Section A - Unit Diversity Demographics as of 10/31/2008

Gender Race / Ethnicity
Male ‘ Female Black Asian Am Ind Hispanic White Other  |Undisclosed
N | % N | % N % N | % N % N % N | % N % N %

Regular Faculty

Professor 30 85.7% 5 14.3% 1 2.9% 4 11.4% 0 0.0% 1 2.9% 28  80.0% 0 0.0% 1 2.9%

Associate Professor 16 640% 9 36.0%)] 0 0.0% 2 80% 0 0.0% 1 40% 21 840% 0 0.0% 1 4.0%

Assistant Professor 17 773% 5 227%]| 4 182% 4 182% O 0.0% 0 00% 14 636% 0 0.0% 0 0.0%
Regular Clinical Faculty

Associate Professor 1 100.0% O 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 1000% O 0.0% 0 0.0%

Assistant Professor 1 50.0% 1 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0% O 0.0% 0 0.0%
Auxiliary Faculty

Auxiliary Faculty 43 79.6% 11 204%| O 0.0% 2 37% 0 0.0% 0 00% 49 907% 0 0.0% 3 56%
Graduate Associates

Teaching (GTA) 13 52.0% 12 48.0% 0 0.0% 5 20.0% 0 0.0% 1 4.0% 12 48.0% 1 4.0% 6  24.0%

Research (GRA) 32 64.0% 18 36.0% 1 2.0% 22 44.0% 0 0.0% 2 4.0% 17 34.0% 1 2.0% 7 14.0%

Administrative (GAA) 57 58.8% 40 41.2% 8 8.2% 9 9.3% 0 0.0% 3 3.1% 54  55.7% 3 3.1% 20 20.6%
Staff

Academic Leadership 6 85.7% 1 143% 0 0.0% 1 143% 0 0.0% 0 0.0% 6 85.7% 0 0.0% 0 0.0%

Executive, Administrative 16 421% 22 57.9%| 1 26% 0 00% 0 0.0% 1 26% 35 921% 0 0.0% 1 2.6%

Professional 24 348% 45 652%) 6 87% 3 43% 0 0.0% 0 00% 57 826% 0 0.0% 3 43%

Clerical, Secretarial 4 11.4% 31 88.6% 3 8.6% 3 8.6% 0 0.0% 0 0.0% 29 82.9% 0 0.0% 0 0.0%

Paraprofessional, Technical 4  66.7% 2 33.3% 0 0.0% 1 16.7% 1 16.7% 0 0.0% 4  66.7% 0 0.0% 0 0.0%

Note: Each individual is counted only once, according to main University function, with the following exceptions: Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.

Office of Human Resources
Information and Technology Services



Diversity Data for
Faculty and Staff
Unit Level Statistics

College/VP Unit: COLLEGE OF BUSINESS

Department. 1000 - BUSINESS ADMIN
Part I. Section A - Unit Diversity Demographics as of 10/31/2008

Gender Race / Ethnicity
Male ’ Female Black Asian Am Ind Hispanic White Other  |Undisclosed
N | % N | % N % N | % N % N % N | % N % N %

Graduate Associates

Administrative (GAA) 53 589% 37 411%| 7 78% 9 100% O 00% 2 22% 51 567% 3 33% 18 20.0%
Staff

Academic Leadership 2 667% 1 333%] 0O 00% 1 333% 0O 00% O 00% 2 667% 0 00% 0 00%

Executive, Administrative 15 441% 19 559% | 1 29% 0O 00% O 00% 1 29% 31 912% 0 00% 1 29%

Professional 20 357% 36 643%| 6 107% 3 54% 0 00% O 00% 45 804% O 00% 2 3.6%

Clerical, Secretarial 1 56% 17 944%] 1 56% 3 167% 0O 00% O 00% 14 778% 0 00% 0 00%

Paraprofessional, Technical 3 600% 2 400%| O 00% O 00% 1 200% O 00% 4 80.0% 0 00% 0 0.0%

Note: Each individual is counted only once, according to main University function, with the following exceptions: Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.

Office of Human Resources
Information and Technology Services



College/VP Unit: COLLEGE OF BUSINESS

Diversity Data for
Faculty and Staff
Unit Level Statistics

Department: 1014 - ACCTING & MGMT INF SYSTMS
Part I. Section A - Unit Diversity Demographics as of 10/31/2008

Gender Race / Ethnicity
Male ’ Female Black Asian Am Ind Hispanic White Other  |Undisclosed
N | % N | % N % N | % N % N % N | % N % N %

Regular Faculty

Professor 5 833% 1 167%| O 0.0% 1 167% 0 00% | O 00% 4 667% 0 00% | 1 167%

Associate Professor 9 1000% 0 00% | O 0.0% 1 111% 0 00% 0 0.0% 889% 0 00% 0 0.0%

Assistant Professor 2 500% 2 500%| O 0.0% 1 250% O 00% O 00% 3 750% 0 00% 0 0.0%
Auxiliary Faculty

Auxiliary Faculty 5 714% 2 286%| 0O 0.0% 1 143% 0 00% O 00% 6 87% 0 00% 0 0.0%
Graduate Associates

Research (GRA) 6 600% 4 400%| O 0.0% 5 500% 0 00%| 0 00% 3 300% O 00%, 6 2 20.0%
Staff

Academic Leadership 1 1000% 0 00% | 0o 0.0% 0O 00% O 00% 0 00% 1 1000% O 00% 0 0.0%

Clerical, Secretarial 0 00% 3 100.0%] 2 667% O 00% O 00% O 00% 1 333% O 00% 0 0.0%

Note: Each individual is counted only once, according to main University function, with the following exceptions: Faculty who have administrative appointments at chair level and

above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.

Office of Human Resources

Information and Technology Services




Diversity Data for
Faculty and Staff
Unit Level Statistics

College/VP Unit: COLLEGE OF BUSINESS

Department. 1035 - FINANCE
Part I. Section A - Unit Diversity Demographics as of 10/31/2008

Gender Race / Ethnicity
Male ’ Female Black Asian Am Ind Hispanic White Other  |Undisclosed
N | % N | % N % N | % N % N % N | % N % N %

Regular Faculty

Professor 4 667% 2 333%| 0 0.0% 1 167% 0 00% O 00% 5 833% 0 00% 0 0.0%

Associate Professor 2 500% 2 500%| O 0.0% 0O 00% O 00% O 00% 4 1000% O 00% 0 0.0%

Assistant Professor 6 8.7% 1 143%| 1 143% 1 143% O 00% O 00% 5 714% 0 00% 0 0.0%
Auxiliary Faculty

Auxiliary Faculty 10 833% 2 167%| O 0.0% 0O 00% 0 00% O 00% 12 1000% O 00% 0 0.0%
Graduate Associates

Teaching (GTA) 1 1000% 0 00% | O 0.0% 1 1000% O 00% O 00% O 00% 0 00% 0 0.0%

Research (GRA) 12 706% 5 294%| O 0.0% 7 412% 0 00% | 2 118% 6 353% 0 00% | 2 11.8%

Administrative (GAA) 4 667% 2 333%| 1 167% 0O 00% 0O 00% O 00% 3 500% 0 00% 2 333%
Staff

Executive, Administrative 1 1000% 0 00% | 0o 0.0% 0O 00% 0 00% 0 00% 1 1000% O 00% 0 0.0%

Professional 1 500% 1 500%] O 0.0% 0 00% 0 00% O 00% 2 1000% 0 00% 0 0.0%

Clerical, Secretarial 2 500% 2 500%| O 0.0% 0O 00% O 00% O 00% 4 1000% O 00% 0 0.0%

Note: Each individual is counted only once, according to main University function, with the following exceptions: Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.

Office of Human Resources
Information and Technology Services



Diversity Data for
Faculty and Staff
Unit Level Statistics

College/VP Unit: COLLEGE OF BUSINESS

Department: 1039 - MGMT & HUMAN RESOURCES
Part I. Section A - Unit Diversity Demographics as of 10/31/2008

Gender Race / Ethnicity
Male ’ Female Black Asian Am Ind Hispanic White Other  |Undisclosed
N | % N | % N % N | % N % N % N | % N % N %

Regular Faculty

Professor 9 1000% O 00% | O 0.0% 0O 00% 0 00% O 00% 9 1000% O 00% 0 00%

Associate Professor 4 500% 4 500%| O 0.0% 1 125% 0 0.0% 1 125% 5 625% 0 00% 1 125%

Assistant Professor 4 667% 2 333%| 2 333% 0O O00% O 00% O 00% 4 667% 0 00% 0 00%
Regular Clinical Faculty

Associate Professor 1 1000% 0 00% | O 0.0% 0O 00% 0 00% O 00% 1 1000% O 00% 0 00%

Assistant Professor 1 1000% 0 00% | O 0.0% 0O 00% 0 00% O 00% 1 1000% 0 00% 0 0.0%
Auxiliary Faculty

Aucxiliary Faculty 11 733% 4 267%| O 0.0% 0O 00% 0 00% O 00% 12 800% 0 00% 3 20.0%
Graduate Associates

Teaching (GTA) 6 462% 7 538%| O 0.0% 0O 00% 0 00% O 00% 10 769% 1 7.7% 2 154%

Research (GRA) 5 500% 5 500%f| 1 100% 4 400% O 00% O 00% 4 400% O 00% 1 10.0%

Administrative (GAA) 0 00% 1 100.0%] 0 0.0% 0 00% 0 0.0% 1 1000% 0 00% O 00% O 0.0%
Staff

Academic Leadership 1 1000% 0 00% | O 0.0% 0 00% 0 00% O 00% 1 1000% O 00% 0 00%

Professional 0 00% 1 100.0%] 0 0.0% 0O 00% 0 00% O 00% 1 1000% 0 00% 0 00%

Clerical, Secretarial 0 00% 4 100.0%] 0 0.0% 0O 00% 0 00% O 00% 4 1000% 0 00% 0 00%

Note: Each individual is counted only once, according to main University function, with the following exceptions: Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.

Office of Human Resources
Information and Technology Services



Diversity Data for
Faculty and Staff
Unit Level Statistics

College/VP Unit: COLLEGE OF BUSINESS

Department: 1043 - MANAGEMENT SCIENCES
Part I. Section A - Unit Diversity Demographics as of 10/31/2008

Gender Race / Ethnicity
Male ’ Female Black Asian Am Ind Hispanic White Other  |Undisclosed
N | % N | % N % N | % N % N % N | % N % N %

Regular Faculty

Professor 6 100.0% 0  0.0% 1 167% 0 0.0% 0 0.0% 0 0.0% 5 833% 0 0.0% 0 0.0%

Assistant Professor 2 1000% O  0.0% 1 500% O 0.0% 0 0.0% 0 0.0% 1 500% 0 0.0% 0 0.0%
Regular Clinical Faculty

Assistant Professor 0 0.0% 1 1000%|] 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 100.0% 0 0.0% 0 0.0%
Auxiliary Faculty

Auxiliary Faculty 8 889% 1 111%| 0 0.0% 0 0.0% 0 0.0% 0 0.0% 9 100.0% O 0.0% 0 0.0%
Graduate Associates

Teaching (GTA) 4 50.0% 4 500%] 0 0.0% 4 500% 0 0.0% 0 0.0% 2 250% 0 0.0% 2 25.0%

Research (GRA) 2 667% 1 333%] 0 00% 0 0.0% 0 0.0% 0 0.0% 1 333% 1 333%| 1 333%
Staff

Academic Leadership 1 100.0% 0O 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 100.09 0  0.0% 0 0.0%

Executive, Administrative 0 0.0% 2 100.0%f O 0.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0% O 0.0% 0 0.0%

Professional 1 100.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 100.09 0  0.0% 0 0.0%

Clerical, Secretarial 1 333% 2 667%| 0 0.0% 0 0.0% 0 0.0% 0 0.0% 3 1000% O 0.0% 0 0.0%

Note: Each individual is counted only once, according to main University function, with the following exceptions: Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.

Office of Human Resources
Information and Technology Services



Diversity Data for
Faculty and Staff
Unit Level Statistics

College/VP Unit: COLLEGE OF BUSINESS

Department: 1050 - MARKETING & LOGISTICS
Part I. Section A - Unit Diversity Demographics as of 10/31/2008

Gender Race / Ethnicity
Male ’ Female Black Asian Am Ind Hispanic White Other  |Undisclosed
N | % N | % N % N | % N % N % N | % N % N %

Regular Faculty

Professor 6 750% 2 250%| O 0.0% 2 250% 0 0.0% 1 125% 5 625% 0 00% O 0.0%

Associate Professor 1 250% 3 750%] 0 0.0% 0O 00% O 00% O 00% 4 1000% O 00% 0 0.0%

Assistant Professor 3 1000% O 00% | O 0.0% 2 667% 0 00% O 00% 1 333% 0 00% 0 0.0%
Auxiliary Faculty

Auxiliary Faculty 9 818% 2 182%| 0 0.0% 1 91% 0 00% O 00% 10 909% 0 00% 0 0.0%
Graduate Associates

Teaching (GTA) 2 667% 1 333%| 0 0.0% 0 00% 0 0.0% 1 333% 0 00% O 00% /| 2 667%

Research (GRA) 7 700% 3 300%| O 0.0% 6 600% 0 00% 6 O 00% 3 300% 0 00%, 6 1 10.0%
Staff

Academic Leadership 1 1000% 0 00% | O 0.0% 0 00% 0 00% O 00% 1 1000% O 00% 0 0.0%

Professional 0 00% 2 100.0%|] 0 0.0% 0O 00% 0 00% 0 00% 2 1000% O 00% 0 0.0%

Clerical, Secretarial 0 00% 2 100.0%|] 0 0.0% 0 00% 0 00% O 00% 2 1000% 0 00% 0 0.0%

Note: Each individual is counted only once, according to main University function, with the following exceptions: Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.

Office of Human Resources
Information and Technology Services



Diversity Data for
Faculty and Staff
Unit Level Statistics

College/VP Unit: COLLEGE OF BUSINESS

Department: 1056 - FCOB EXECUTIVE EDUCATION
Part I. Section A - Unit Diversity Demographics as of 10/31/2008

Gender Race / Ethnicity
Male ’ Female Black Asian Am Ind Hispanic White Other  |Undisclosed
N | % N | % N % N | % N % N % N | % N % N %
Staff
Executive, Administrative 0 00% 1 1000%] 0 00% O 00% O 00% O 00% 1 1000% O 00% O 0.0%
Professional 2 286% 5 714%| O 00% O 00% O 00% O 00% 6 85.7% 0 00% 1 143%
Clerical, Secretarial 0 0.0% 1 100.0%f] O 0.0% 0 0.0% 0 0.0% 0 0.0% 1 100.0% O 0.0% 0 0.0%
Paraprofessional, Technical 1 1000% O 00% ] O 00% 1 1000% O 00% O 00% O 00% 0 00% 0 0.0%

Note: Each individual is counted only once, according to main University function, with the following exceptions: Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.

Office of Human Resources
Information and Technology Services





