
Diversity Data for 
Faculty and Staff

Unit Level Statistics
COLLEGE OF BUSINESS

Part I.  Section A - Unit Diversity Demographics as of  10/31/2008

Gender
Male Female

N % N %

Race / Ethnicity
Black Asian

NN %%
OtherWhiteAm Ind Hispanic

NNNN %%%%
Undisclosed

N %

Summary:

Regular Faculty
30 85.7% 5 14.3%Professor 11.4%42.9%1 0.0%080.0%282.9%10.0%0 1 2.9%
16 64.0% 9 36.0%Associate Professor 8.0%20.0%0 0.0%084.0%214.0%10.0%0 1 4.0%
17 77.3% 5 22.7%Assistant Professor 18.2%418.2%4 0.0%063.6%140.0%00.0%0 0 0.0%

Regular Clinical Faculty
1 100.0% 0 0.0%Associate Professor 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%
1 50.0% 1 50.0%Assistant Professor 0.0%00.0%0 0.0%0100.0%20.0%00.0%0 0 0.0%

Auxiliary Faculty
43 79.6% 11 20.4%Auxiliary Faculty 3.7%20.0%0 0.0%090.7%490.0%00.0%0 3 5.6%

Graduate Associates
13 52.0% 12 48.0%Teaching (GTA) 20.0%50.0%0 4.0%148.0%124.0%10.0%0 6 24.0%
32 64.0% 18 36.0%Research (GRA) 44.0%222.0%1 2.0%134.0%174.0%20.0%0 7 14.0%
57 58.8% 40 41.2%Administrative (GAA) 9.3%98.2%8 3.1%355.7%543.1%30.0%0 20 20.6%

Staff
6 85.7% 1 14.3%Academic Leadership 14.3%10.0%0 0.0%085.7%60.0%00.0%0 0 0.0%

16 42.1% 22 57.9%Executive, Administrative 0.0%02.6%1 0.0%092.1%352.6%10.0%0 1 2.6%
24 34.8% 45 65.2%Professional 4.3%38.7%6 0.0%082.6%570.0%00.0%0 3 4.3%
4 11.4% 31 88.6%Clerical, Secretarial 8.6%38.6%3 0.0%082.9%290.0%00.0%0 0 0.0%
4 66.7% 2 33.3%Paraprofessional, Technical 16.7%10.0%0 0.0%066.7%40.0%016.7%1 0 0.0%

Office of Human Resources
Information and Technology Services

Note:  Each individual is counted only once, according to main University function, with the following exceptions:  Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.



Diversity Data for 
Faculty and Staff

Unit Level Statistics
COLLEGE OF BUSINESS

Part I.  Section A - Unit Diversity Demographics as of  10/31/2008

1000 BUSINESS ADMIN

College/VP Unit:
 - 

Gender
Male Female

N % N %

Race / Ethnicity
Black Asian

NN %%
OtherWhiteAm Ind Hispanic

NNNN %%%%
Undisclosed

N %

Department: 

Graduate Associates
53 58.9% 37 41.1%Administrative (GAA) 10.0%97.8%7 3.3%356.7%512.2%20.0%0 18 20.0%

Staff
2 66.7% 1 33.3%Academic Leadership 33.3%10.0%0 0.0%066.7%20.0%00.0%0 0 0.0%

15 44.1% 19 55.9%Executive, Administrative 0.0%02.9%1 0.0%091.2%312.9%10.0%0 1 2.9%

20 35.7% 36 64.3%Professional 5.4%310.7%6 0.0%080.4%450.0%00.0%0 2 3.6%

1 5.6% 17 94.4%Clerical, Secretarial 16.7%35.6%1 0.0%077.8%140.0%00.0%0 0 0.0%

3 60.0% 2 40.0%Paraprofessional, Technical 0.0%00.0%0 0.0%080.0%40.0%020.0%1 0 0.0%

Office of Human Resources
Information and Technology Services

Note:  Each individual is counted only once, according to main University function, with the following exceptions:  Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.



Diversity Data for 
Faculty and Staff

Unit Level Statistics
COLLEGE OF BUSINESS

Part I.  Section A - Unit Diversity Demographics as of  10/31/2008

1014 ACCTING & MGMT INF SYSTMS

College/VP Unit:
 - 

Gender
Male Female

N % N %

Race / Ethnicity
Black Asian

NN %%
OtherWhiteAm Ind Hispanic

NNNN %%%%
Undisclosed

N %

Department: 

Regular Faculty
5 83.3% 1 16.7%Professor 16.7%10.0%0 0.0%066.7%40.0%00.0%0 1 16.7%

9 100.0% 0 0.0%Associate Professor 11.1%10.0%0 0.0%088.9%80.0%00.0%0 0 0.0%

2 50.0% 2 50.0%Assistant Professor 25.0%10.0%0 0.0%075.0%30.0%00.0%0 0 0.0%

Auxiliary Faculty
5 71.4% 2 28.6%Auxiliary Faculty 14.3%10.0%0 0.0%085.7%60.0%00.0%0 0 0.0%

Graduate Associates
6 60.0% 4 40.0%Research (GRA) 50.0%50.0%0 0.0%030.0%30.0%00.0%0 2 20.0%

Staff
1 100.0% 0 0.0%Academic Leadership 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

0 0.0% 3 100.0%Clerical, Secretarial 0.0%066.7%2 0.0%033.3%10.0%00.0%0 0 0.0%

Office of Human Resources
Information and Technology Services

Note:  Each individual is counted only once, according to main University function, with the following exceptions:  Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.



Diversity Data for 
Faculty and Staff

Unit Level Statistics
COLLEGE OF BUSINESS

Part I.  Section A - Unit Diversity Demographics as of  10/31/2008

1035 FINANCE

College/VP Unit:
 - 

Gender
Male Female

N % N %

Race / Ethnicity
Black Asian

NN %%
OtherWhiteAm Ind Hispanic

NNNN %%%%
Undisclosed

N %

Department: 

Regular Faculty
4 66.7% 2 33.3%Professor 16.7%10.0%0 0.0%083.3%50.0%00.0%0 0 0.0%

2 50.0% 2 50.0%Associate Professor 0.0%00.0%0 0.0%0100.0%40.0%00.0%0 0 0.0%

6 85.7% 1 14.3%Assistant Professor 14.3%114.3%1 0.0%071.4%50.0%00.0%0 0 0.0%

Auxiliary Faculty
10 83.3% 2 16.7%Auxiliary Faculty 0.0%00.0%0 0.0%0100.0%120.0%00.0%0 0 0.0%

Graduate Associates
1 100.0% 0 0.0%Teaching (GTA) 100.0%10.0%0 0.0%00.0%00.0%00.0%0 0 0.0%

12 70.6% 5 29.4%Research (GRA) 41.2%70.0%0 0.0%035.3%611.8%20.0%0 2 11.8%

4 66.7% 2 33.3%Administrative (GAA) 0.0%016.7%1 0.0%050.0%30.0%00.0%0 2 33.3%

Staff
1 100.0% 0 0.0%Executive, Administrative 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

1 50.0% 1 50.0%Professional 0.0%00.0%0 0.0%0100.0%20.0%00.0%0 0 0.0%

2 50.0% 2 50.0%Clerical, Secretarial 0.0%00.0%0 0.0%0100.0%40.0%00.0%0 0 0.0%

Office of Human Resources
Information and Technology Services

Note:  Each individual is counted only once, according to main University function, with the following exceptions:  Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.



Diversity Data for 
Faculty and Staff

Unit Level Statistics
COLLEGE OF BUSINESS

Part I.  Section A - Unit Diversity Demographics as of  10/31/2008

1039 MGMT & HUMAN RESOURCES

College/VP Unit:
 - 

Gender
Male Female

N % N %

Race / Ethnicity
Black Asian

NN %%
OtherWhiteAm Ind Hispanic

NNNN %%%%
Undisclosed

N %

Department: 

Regular Faculty
9 100.0% 0 0.0%Professor 0.0%00.0%0 0.0%0100.0%90.0%00.0%0 0 0.0%

4 50.0% 4 50.0%Associate Professor 12.5%10.0%0 0.0%062.5%512.5%10.0%0 1 12.5%

4 66.7% 2 33.3%Assistant Professor 0.0%033.3%2 0.0%066.7%40.0%00.0%0 0 0.0%

Regular Clinical Faculty
1 100.0% 0 0.0%Associate Professor 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

1 100.0% 0 0.0%Assistant Professor 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

Auxiliary Faculty
11 73.3% 4 26.7%Auxiliary Faculty 0.0%00.0%0 0.0%080.0%120.0%00.0%0 3 20.0%

Graduate Associates
6 46.2% 7 53.8%Teaching (GTA) 0.0%00.0%0 7.7%176.9%100.0%00.0%0 2 15.4%

5 50.0% 5 50.0%Research (GRA) 40.0%410.0%1 0.0%040.0%40.0%00.0%0 1 10.0%

0 0.0% 1 100.0%Administrative (GAA) 0.0%00.0%0 0.0%00.0%0100.0%10.0%0 0 0.0%

Staff
1 100.0% 0 0.0%Academic Leadership 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

0 0.0% 1 100.0%Professional 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

0 0.0% 4 100.0%Clerical, Secretarial 0.0%00.0%0 0.0%0100.0%40.0%00.0%0 0 0.0%

Office of Human Resources
Information and Technology Services

Note:  Each individual is counted only once, according to main University function, with the following exceptions:  Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.



Diversity Data for 
Faculty and Staff

Unit Level Statistics
COLLEGE OF BUSINESS

Part I.  Section A - Unit Diversity Demographics as of  10/31/2008

1043 MANAGEMENT SCIENCES

College/VP Unit:
 - 

Gender
Male Female

N % N %

Race / Ethnicity
Black Asian

NN %%
OtherWhiteAm Ind Hispanic

NNNN %%%%
Undisclosed

N %

Department: 

Regular Faculty
6 100.0% 0 0.0%Professor 0.0%016.7%1 0.0%083.3%50.0%00.0%0 0 0.0%

2 100.0% 0 0.0%Assistant Professor 0.0%050.0%1 0.0%050.0%10.0%00.0%0 0 0.0%

Regular Clinical Faculty
0 0.0% 1 100.0%Assistant Professor 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

Auxiliary Faculty
8 88.9% 1 11.1%Auxiliary Faculty 0.0%00.0%0 0.0%0100.0%90.0%00.0%0 0 0.0%

Graduate Associates
4 50.0% 4 50.0%Teaching (GTA) 50.0%40.0%0 0.0%025.0%20.0%00.0%0 2 25.0%

2 66.7% 1 33.3%Research (GRA) 0.0%00.0%0 33.3%133.3%10.0%00.0%0 1 33.3%

Staff
1 100.0% 0 0.0%Academic Leadership 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

0 0.0% 2 100.0%Executive, Administrative 0.0%00.0%0 0.0%0100.0%20.0%00.0%0 0 0.0%

1 100.0% 0 0.0%Professional 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

1 33.3% 2 66.7%Clerical, Secretarial 0.0%00.0%0 0.0%0100.0%30.0%00.0%0 0 0.0%

Office of Human Resources
Information and Technology Services

Note:  Each individual is counted only once, according to main University function, with the following exceptions:  Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.



Diversity Data for 
Faculty and Staff

Unit Level Statistics
COLLEGE OF BUSINESS

Part I.  Section A - Unit Diversity Demographics as of  10/31/2008

1050 MARKETING & LOGISTICS

College/VP Unit:
 - 

Gender
Male Female

N % N %

Race / Ethnicity
Black Asian

NN %%
OtherWhiteAm Ind Hispanic

NNNN %%%%
Undisclosed

N %

Department: 

Regular Faculty
6 75.0% 2 25.0%Professor 25.0%20.0%0 0.0%062.5%512.5%10.0%0 0 0.0%

1 25.0% 3 75.0%Associate Professor 0.0%00.0%0 0.0%0100.0%40.0%00.0%0 0 0.0%

3 100.0% 0 0.0%Assistant Professor 66.7%20.0%0 0.0%033.3%10.0%00.0%0 0 0.0%

Auxiliary Faculty
9 81.8% 2 18.2%Auxiliary Faculty 9.1%10.0%0 0.0%090.9%100.0%00.0%0 0 0.0%

Graduate Associates
2 66.7% 1 33.3%Teaching (GTA) 0.0%00.0%0 0.0%00.0%033.3%10.0%0 2 66.7%

7 70.0% 3 30.0%Research (GRA) 60.0%60.0%0 0.0%030.0%30.0%00.0%0 1 10.0%

Staff
1 100.0% 0 0.0%Academic Leadership 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

0 0.0% 2 100.0%Professional 0.0%00.0%0 0.0%0100.0%20.0%00.0%0 0 0.0%

0 0.0% 2 100.0%Clerical, Secretarial 0.0%00.0%0 0.0%0100.0%20.0%00.0%0 0 0.0%

Office of Human Resources
Information and Technology Services

Note:  Each individual is counted only once, according to main University function, with the following exceptions:  Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.



Diversity Data for 
Faculty and Staff

Unit Level Statistics
COLLEGE OF BUSINESS

Part I.  Section A - Unit Diversity Demographics as of  10/31/2008

1056 FCOB EXECUTIVE EDUCATION

College/VP Unit:
 - 

Gender
Male Female

N % N %

Race / Ethnicity
Black Asian

NN %%
OtherWhiteAm Ind Hispanic

NNNN %%%%
Undisclosed

N %

Department: 

Staff
0 0.0% 1 100.0%Executive, Administrative 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

2 28.6% 5 71.4%Professional 0.0%00.0%0 0.0%085.7%60.0%00.0%0 1 14.3%

0 0.0% 1 100.0%Clerical, Secretarial 0.0%00.0%0 0.0%0100.0%10.0%00.0%0 0 0.0%

1 100.0% 0 0.0%Paraprofessional, Technical 100.0%10.0%0 0.0%00.0%00.0%00.0%0 0 0.0%

Office of Human Resources
Information and Technology Services

Note:  Each individual is counted only once, according to main University function, with the following exceptions:  Faculty who have administrative appointments at chair level and
above appear within their TIU in the appropriate faculty rank and also appear within the Academic Leadership category in the unit of their main administrative appointment.




