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Data Source:
All data is from the HR Information System effective October 31, 2008

Personnel Included:

Includes Faculty, Staff and Graduate Associates (Research, Teaching and

Administrative) but excludes zero salary appointments, Emeritus, Fellows and
Trainees.

Definitions of Calculations:
‘Diversity Summary’ Report:

N: Headcount

%: Percentage with respect to the total population
‘Diversity Progress’ Report:

N: Headcount change (increase or decrease in headcount) from the year
the comparison is made

%: Percentage change (increase or decrease in headcount) from year the
comparison is made (if the percentage change is blank, the
corresponding category did not exist the previous year, hence the
comparison cannot be made)

Units/Departments:
The Units/Departments reported are as-of October 31, 2008

Exception:

Each individual is counted only once, according to main University function,
with the following exceptions: Faculty who have administrative appointments
at chair level and above appear within their TIU in the appropriate faculty

rank and also appear within the Academic Leadership category in the unit of
their main administrative appointment.



