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Office of Human Resources

The Ohio State University

EEO Category 01: Executive, Administrative, & Managerial
Autumn 1991 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
892 368 (41.3%) 70 (7.8%) 1 (0.1%) 9 (1.0%) 8 (0.9%) 802 (89.9%) 2 (0.2%)
830 296 (35.7%) 47 (5.7%) 0 (0.0%) 17 (2.0%) 5 (0.6%) 761 (91.7%) 0 (0.0%)
794 283 (35.6%) 45 (5.7%) 0 (0.0%) 13 (1.6%) 3 (0.4%) 733 (92.3%) 0 (0.0%)
772 287 (37.2%) 54 (7.0%) 1 (0.1%) 11 (1.4%) 3 (0.4%) 701 (90.8%) 2 (0.3%)
769 297 (38.6%) 59 (7.7%) 1 (0.1%) 12 (1.6%) 5 (0.7%) 684 (88.9%) 8 (1.0%)
817 324 (39.7%) 55 (6.7%) 2 (0.2%) 14 (1.7%) 3 (0.4%) 730 (89.4%) 13 (1.6%)
813 343 (42.2%) 54 (6.6%) 3 (0.4%) 12 (1.5%) 4 (0.5%) 725 (89.2%) 15 (1.8%)
837 358 (42.8%) 50 (6.0%) 3 (0.4%) 15 (1.8%) 5 (0.6%) 742 (88.6%) 22 (2.6%)
881 383 (43.5%) 48 (5.4%) 3 (0.3%) 17 (1.9%) 7 (0.8%) 781 (88.6%) 25 (2.8%)

EEO Category 02: Faculty (Equal Employment Opportunity Commission definition)
Autumn 1991 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
4,448 1,224  (27.5%) | 139 (3.1%) 3 (0.1%) 285 (6.4%) 63 (1.4%) | 3,958 (89.0%) 0 (0.0%)
4,211 1,212 (28.8%)| 136 (3.2%) 3 (0.1%) 287 (6.8%) 70 (1.7%) | 3,714 (88.2%) 1 (0.0%)
4,153 1,192 (28.7%)| 140 (3.4%) 3 (0.1%) 289 (7.0%) 67 (1.6%) | 3,646 (87.8%) 8 (0.2%)
4,225 1,248 (29.5%) | 139 (3.3%) 2 (0.0%) 300 (7.1%) 69 (1.6%) | 3,629 (85.9%) 86 (2.0%)
4,295 1,384 (32.2%) | 147 (3.4%) 3 (0.1%) 309 (7.2%) 81 (1.9%) | 3,593 (83.7%)| 162 (3.8%)
4,201 1,328 (31.6%)| 155 (3.7%) 4 (0.1%) 319 (7.6%) 80 (1.9%) | 3,431 (81.7%)| 212 (5.0%)
4,273 1,344 (315%)| 154 (3.6%) 5 (0.1%) 324 (7.6%) 72 (1.7%) | 3,502 (82.0%) | 216 (5.1%)
4,314 1,402 (32.5%)| 152 (3.5%) 5 (0.1%) 322 (7.5%) 66 (1.5%) | 3,519 (81.6%)| 250 (5.8%)
4,410 1,439 (32.6%)| 144 (3.3%) 5 (0.1%) 322 (7.3%) 73 (1.7%) | 3,543 (80.3%) | 323 (7.3%)

Source: 1991 - 1999 Workforce Analyses

Notes: 1 - Equal Employment Opportunity Commission Category 2 includes Regular, Clinical & Auxiliary Faculty but excludes Administrators (Chairs, Directors, Deans, etc.)
2 - Non-Resident Aliens are included in the Workforce Analyses
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Office of Human Resources

The Ohio State University

EEO Category 03: Professional Non-Faculty
Autumn 1991 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
5,276 3,511 (66.5%)| 296 (5.6%) 13 (0.2%) 291 (5.5%) 49 (0.9%) | 4,627 (87.7%) 0 (0.0%)
4,747 3,239 (68.2%) | 276 (5.8%) 6 (0.1%) 274 (5.8%) 48 (1.0%) | 4,138 (87.2%) 5 (0.1%)
5,031 3,424  (68.1%)| 285 (5.7%) 9 (0.2%) 299 (5.9%) 50 (1.0%) | 4,378 (87.0%) 10 (0.2%)
5,231 3,479  (66.5%) | 300 (5.7%) 12 (0.2%) 307 (5.9%) 46 (0.9%) | 4,476 (85.6%) 90 (1.7%)
5,231 3,453 (66.0%) | 297 (5.7%) 10 (0.2%) 293 (5.6%) 44 (0.8%) | 4,432 (84.7%) | 155 (3.0%)
5,560 3,553 (63.9%)| 301 (5.4%) 12 (0.2%) 327 (5.9%) 57 (1.0%) | 4,683 (84.2%)| 180 (3.2%)
5,957 3,812 (64.0%)| 308 (5.2%) 9 (0.2%) 351 (5.9%) 58 (1.0%) | 4,992 (83.8%)| 239 (4.0%)
5,974 3,825 (64.0%)| 314 (5.3%) 12 (0.2%) 373 (6.2%) 64 (1.1%) | 4,916 (82.3%) | 295 (4.9%)
6,661 4,303 (64.6%)| 366 (5.5%) 14 (0.2%) 420 (6.3%) 75 (1.1%) | 5,370 (80.6%) | 416 (6.2%)
EEO Category 04: Clerical & Secretarial
Autumn 1991 - Autumn 1999
Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
3,313 2,840 (85.7%)| 521 (15.7%) 10 (0.3%) 33 (1.0%) 16 (0.5%) | 2,727 (82.3%) 6 (0.2%)
3,412 2,975 (87.2%)| 463 (13.6%) 12 (0.4%) 39 (1.1%) 17 (0.5%) | 2,878 (84.3%) 3 (0.1%)
3,375 2,956 (87.6%)| 456 (13.5%) 8 (0.2%) 35 (1.0%) 22 (0.7%) | 2,847 (84.4%) 7 (0.2%)
3,247 2,850 (87.8%)| 428 (13.2%) 7 (0.2%) 38 (1.2%) 25 (0.8%) | 2,720 (83.8%) 29 (0.9%)
3,199 2,802 (87.6%)| 432 (13.5%) 6 (0.2%) 47 (1.5%) 23 (0.7%) | 2,644 (82.7%) 47 (1.5%)
3,119 2,752  (88.2%) | 427 (13.7%) 7 (0.2%) 42 (1.3%) 27 (0.9%) | 2,552 (81.8%) 64 (2.1%)
3,196 2,834 (88.7%) | 442 (13.8%) 9 (0.3%) 38 (1.2%) 27 (0.8%) | 2,590 (81.0%) 0] (2.8%)
3,178 2,810 (88.4%)| 439 (13.8%) 8 (0.3%) 36 (1.1%) 27 (0.8%) | 2,549 (80.2%) | 119 (3.7%)
3,250 2,876  (88.5%)| 468 (14.4%) 9 (0.3%) 45 (1.4%) 33 (1.0%) | 2,535 (78.0%)| 160 (4.9%)

Source: 1991 - 1999 Workforce Analyses

Notes: 1 - Non-Resident Aliens are included in the Workforce Analyses
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Office of Human Resources

The Ohio State University

EEO Category 05: Technical & Paraprofessional
Autumn 1991 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
1,813 1,048 (57.8%)| 266 (14.7%) 5 (0.3%) 34 (1.9%) 11 (0.6%) | 1,493 (82.3%) 4 (0.2%)
2,179 1,239 (56.9%) | 286 (13.1%) 7 (0.3%) 49 (2.2%) 18 (0.8%) | 1,815 (83.3%) 4 (0.2%)
2,243 1,285 (57.3%)| 313 (14.0%) 10 (0.4%) 45 (2.0%) 19 (0.8%) | 1,854 (82.7%) 2 (0.1%)
2,219 1,300 (58.6%) | 289 (13.0%) 9 (0.4%) 47 (2.1%) 20 (0.9%) | 1,805 (81.3%) 49 (2.2%)
2,313 1,398 (60.4%) | 342 (14.8%) 5 (0.2%) 49 (2.1%) 21 (0.9%) | 1,807 (78.1%) 89 (3.8%)
2,271 1,407 (62.0%)| 335 (14.8%) 5 (0.2%) 45 (2.0%) 26 (1.1%) | 1,755 (77.3%) | 105 (4.6%)
2,380 1,508 (63.4%)| 354 (14.9%) 11 (0.5%) 43 (1.8%) 24 (1.0%) | 1,809 (76.0%)| 139 (5.8%)
2,240 1,389 (62.0%)| 335 (15.0%) 9 (0.4%) 40 (1.8%) 24 (1.1%) | 1,693 (75.6%)| 139 (6.2%)
2,424 1516 (62.5%) | 399 (16.5%) 10 (0.4%) 44 (1.8%) 23 (0.9%) | 1,737 (71.7%)| 211 (8.7%)
EEO Category 06: Skilled Craft
Autumn 1991 - Autumn 1999
Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
474 24 (5.1%) 80 (16.9%) 3 (0.6%) 2 (0.4%) 1 (0.2%) 386 (81.4%) 2 (0.4%)
670 27 (4.0%) 108 (16.1%) 3 (0.4%) 3 (0.4%) 0 (0.0%) 556 (83.0%) 0 (0.0%)
672 22 (3.3%) 103 (15.3%) 3 (0.4%) 3 (0.4%) 0 (0.0%) 563 (83.8%) 0 (0.0%)
661 24 (3.6%) 99 (15.0%) 3 (0.5%) 3 (0.5%) 0 (0.0%) 549 (83.1%) 7 (1.1%)
649 22 (3.4%) 100 (15.4%) 2 (0.3%) 3 (0.5%) 0 (0.0%) 536 (82.6%) 8 (1.2%)
626 18 (2.9%) 96 (15.3%) 2 (0.3%) 4 (0.6%) 0 (0.0%) 516 (82.4%) 8 (1.3%)
639 18 (2.8%) 99 (15.5%) 1 (0.2%) 3 (0.5%) 1 (0.2%) 517 (80.9%) 18 (2.8%)
654 17 (2.6%) 94 (14.4%) 2 (0.3%) 3 (0.5%) 1 (0.2%) 533 (81.5%) 21 (3.2%)
647 19 (2.9%) 91 (14.1%) 1 (0.2%) 3 (0.5%) 2 (0.3%) 528 (81.6%) 22 (3.4%)

Source: 1991 - 1999 Workforce Analyses

Notes: 1 - Non-Resident Aliens are included in the Workforce Analyses
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Office of Human Resources

The Ohio State University

EEO Category 07: Service / Maintenance
Autumn 1991 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
2,134 799 (37.4%) | 1,081 (50.7%) 6 (0.3%) 18 (0.8%) 13 (0.6%) | 1,014 (47.5%) 2 (0.1%)
2,020 824 (40.8%) | 1,098 (54.4%) 6 (0.3%) 21 (1.0%) 13 (0.6%) 882 (43.7%) 0 (0.0%)
1,949 783 (40.2%) | 1,088 (55.8%) 9 (0.5%) 24 (1.2%) 12 (0.6%) 814 (41.8%) 2 (0.1%)
1,943 785 (40.4%) | 1,073  (55.2%) 9 (0.5%) 21 (1.1%) 9 (0.5%) 768 (39.5%) 63 (3.2%)
1,928 804 (41.7%) | 1,027 (53.3%) 11 (0.6%) 19 (1.0%) 13 (0.7%) 747 (38.7%) | 111 (5.8%)
1,952 843 (43.2%) | 1,031 (52.8%) 9 (0.5%) 21 (1.1%) 12 (0.6%) 732 (37.5%) | 147 (7.5%)
1,829 821 (44.9%) | 1,001 (54.7%) 6 (0.3%) 22 (1.2%) 14 (0.8%) 647 (35.4%) | 139 (7.6%)
1,679 710 (42.3%) | 884 (52.7%) 8 (0.5%) 22 (1.3%) 15 (0.9%) 576 (34.3%) | 174 (10.4%)
1,940 781 (40.3%) | 1,013 (52.2%) 7 (0.4%) 25 (1.3%) 12 (0.6%) 693 (35.7%) | 190 (9.8%)

Source: 1991 - 1999 Workforce Analyses

Notes: 1 - Non-Resident Aliens are included in the Workforce Analyses
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The Ohio State University

Regular Faculty by Gender & Ethnic Group
Autumn 1999

Total Total Female African-American | Native American Asian-American |Hispanic-American White Other / Undisclosed
College Faculty Total # % Total # % Total # % Total # % Total # % Total # % Total # %
Arts 150 59 (39.3%) 12 (8.0%) 0 (0.0%) 3 (2.0%) 1 (0.7%) 130 (86.7%) 4 (2.7%)
Biological Sciences 101 17 (16.8%) (0.0%) 0 (0.0%) (5.9%) 0 (0.0%) 90 (89.1%) 5 (5.0%)
Business 97 22 (22.7%) 4 (4.1%) 1 (1.0%) 12 (12.4%) 0 (0.0%) 75 (77.3%) 5 (5.2%)
Dentistry 74 15 (20.3%) 2 (2.7%) 1 (1.4%) 2 (2.7%) 0 (0.0%) 69 (93.2%) 0 (0.0%)
Education 129 62 (48.1%) 14 (10.9%) 0 (0.0%) 4 (3.1%) 1 (0.8%) 104 (80.6%) 6 (4.7%)
Engineering 265 25 (9.4%) 2 (0.8%) 0 (0.0%) 50 (18.9%) 3 (1.1%) 205 (77.4%) 5 (1.9%)
FAES.ATI 38 7 (18.4%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 1 (2.6%) 36 (94.7%) 1 (2.6%)
FAES.depts 217 22 (10.1%) 3 (1.4%) 0 (0.0%) (4.1%) 7 (3.2%) 190 (87.6%) 8 (3.7%)
FAES.OSUE 198 88 (44.4%) 3 (1.5%) 0 (0.0%) 1 (0.5%) 0 (0.0%) 192 (97.0%) 2 (1.0%)
FAES Total 453 117 (25.8%) 6 (1.3%) 0 (0.0%) 10 (2.2%) 8 (1.8%) 418 (92.3%) 11 (2.4%)
Human Ecology 49 31 (63.3%) 4 (8.2%) 0 (0.0%) 3 (6.1%) 1 (2.0%) 39 (79.6%) 2 (4.1%)
Humanities 288 111 (38.5%) 28 (9.7%) 0 (0.0%) 10 (3.5%) 12 (4.2%) 231 (80.2%) 7 (2.4%)
Law 38 12 (31.6%) 5 (13.2%) 0 (0.0%) 1 (2.6%) 0 (0.0%) 31 (81.6%) 1 (2.6%)
Libraries 75 49 (65.3%) 3 (4.0%) 0 (0.0%) 1 (1.3%) 1 (1.3%) 67 (89.3%) 3 (4.0%)
Mathematical & Physical Sciences 224 16 (7.1%) 0 (0.0%) 0 (0.0%) 32 (14.3%) 2 (0.9%) 180 (80.4%) 10 (4.5%)
Medicine 451 89 (19.7%) 6 (1.3%) 1 (0.2%) 33 (7.3%) 7 (1.6%) 389 (86.3%) 15 (3.3%)
Nursing 24 22 (91.7%) 0 (0.0%) 0 (0.0%) (0.0%) 0 (0.0%) 24 (100.0%) 0 (0.0%)
Optometry 15 6 (40.0%) 0 (0.0%) 0 (0.0%) (0.0%) 0 (0.0%) 15 (100.0%) 0 (0.0%)
Pharmacy 38 5 (13.2%) 0 (0.0%) 0 (0.0%) (21.1%) 1 (2.6%) 28 (73.7%) 1 (2.6%)
Social & Behavioral Sciences 224 57 (25.4%) 5 (2.2%) 0 (0.0%) 20 (8.9%) 2 (0.9%) 192 (85.7%) 5 (2.2%)
Social Work 26 15 (57.7%) 4 (15.4%) 0 (0.0%) 4 (15.4%) 1 (3.8%) 17 (65.4%) 0 (0.0%)
Veterinary Medicine 92 22 (23.9%) 0 (0.0%) 0 (0.0%) (7.6%) 0 (0.0%) 83 (90.2%) 2 (2.2%)
Former LERS (TIU in OAA) 3 1 (33.3%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 3 (100.0%) 0 (0.0%)
Columbus Campus TIU 2,816 753 (26.7%) 95 (3.4%) 3 (0.1%) 206 (7.3%) 40 (1.4%) | 2,390 (84.9%) 82 (2.9%)
Lima 35 8 (22.9%) 0 (0.0%) 0 (0.0%) 3 (8.6%) 0 (0.0%) 32 (91.4%) 0 (0.0%)
Mansfield 43 (20.9%) 1 (2.3%) 0 (0.0%) (7.0%) 0 (0.0%) 38 (88.4%) 1 (2.3%)
Marion 30 7 (23.3%) 0 (0.0%) 0 (0.0%) 2 (6.7%) 1 (3.3%) 26 (86.7%) 1 (3.3%)
Newark 44 13 (29.5%) 0 (0.0%) 0 (0.0%) 2 (4.5%) 2 (4.5%) 38 (86.4%) 2 (4.5%)
Regional Campus Assignment 152 37 (24.3%) 1 (0.7%) 0 (0.0%) 10 (6.6%) 3 (2.0%) 134 (88.2%) 4 (2.6%)
University Grand Total 2,968 790 (26.6%) 96 (3.2%) 3 (0.1%) 216 (7.3%) 43 (1.4%) | 2,524 (85.0%) 86 (2.9%)

Office of Human Resources

Source: Tenure Database [12/99 snapshot], Office of Academic Affairs
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Office of Human Resources

The Ohio State University

Regular Faculty by Gender & Ethnic Group

Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
3,351 788 (23.5%) | 101 (3.0%) 1 (0.0%) 193 (5.8%) 42 (1.3%) | 3,014 (89.9%) 0 (0.0%)
3,392 831 (24.5%) | 109 (3.2%) 2 (0.1%) 205 (6.0%) 41 (1.2%) | 3,035 (89.5%) 0 (0.0%)
3,239 822 (25.4%)| 104 (3.2%) 1 (0.0%) 206 (6.4%) 44 (1.4%) | 2,883 (89.0%) 1 (0.0%)
3,233 826 (25.5%) | 108 (3.3%) 0 (0.0%) 212 (6.6%) 46 (1.4%) | 2,864 (88.6%) 3 (0.1%)
3,146 803 (25.5%) | 105 (3.3%) 0 (0.0%) 205 (6.5%) 44 (1.4%) | 2,773 (88.1%) 19 (0.6%)
2,883 758 (26.3%) 99 (3.4%) 0 (0.0%) 194 (6.7%) 41 (1.4%) | 2,498 (86.6%) 51 (1.8%)
2,945 784 (26.6%) | 103 (3.5%) 2 (0.1%) 200 (6.8%) 42 (1.4%) | 2,518 (85.5%) 80 (2.7%)
2,941 779 (26.5%) | 101 (3.4%) 2 (0.1%) 205 (7.0%) 43 (1.5%) | 2,518 (85.6%) 72 (2.4%)
2,952 783 (26.5%) | 102 (3.5%) 3 (0.1%) 208 (7.0%) 44 (1.5%) | 2,520 (85.4%) 75 (2.5%)
2,968 790 (26.6%) 96 (3.2%) 3 (0.1%) 216 (7.3%) 43 (1.4%) | 2,524 (85.0%) 86 (2.9%)

Source: Tenure Database, Office of Academic Affairs
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The Ohio State University

Regular Clinical Track Faculty by Gender & Ethnic Group
Autumn 1999

Total Total Female African-American | Native American Asian-American |Hispanic-American White Other / Undisclosed
College Faculty Total # % Total # % Total # % Total # % Total # % Total # % Total # %
Dentistry 24 7 (29.2%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 1 (4.2%) 23 (95.8%) 0 (0.0%)
Medicine 139 56 (40.3%) 6 (4.3%) 0 (0.0%) 9 (6.5%) 1 (0.7%) 116 (83.5%) 7 (5.0%)
Nursing 9 9 (100.0%) 1 (11.1%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 6 (66.7%) 2 (22.2%)
Optometry 8 (37.5%) 1 (12.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 7 (87.5%) 0 (0.0%)
Pharmacy 5 (80.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 5 (100.0%) 0 (0.0%)
Veterinary Medicine 7 (42.9%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 6 (85.7%) 1 (14.3%)
University Grand Total 192 82 (42.7%) 8 (4.2%) 0 (0.0%) 9 (4.7%) 2 (1.0%) 163 (84.9%) 10 (5.2%)
Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.
Office of Human Resources 7/6/00
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Office of Human Resources

The Ohio State University

Regular Clinical Track Faculty by Gender & Ethnic Group
Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
104 27 (26.0%) 5 (4.8%) 0 (0.0%) 8 (7.7%) 1 (1.0%) 20 (86.5%) 0 (0.0%)
114 33 (28.9%) 5 (4.4%) 0 (0.0%) 8 (7.0%) 2 (1.8%) 99 (86.8%) 0 (0.0%)
116 36 (31.0%) 4 (3.4%) 0 (0.0%) 8 (6.9%) 3 (2.6%) 101 (87.1%) 0 (0.0%)
125 44 (35.2%) 6 (4.8%) 0 (0.0%) 7 (5.6%) 3 (2.4%) 109 (87.2%) 0 (0.0%)
140 49 (35.0%) 6 (4.3%) 0 (0.0%) 6 (4.3%) 3 (2.1%) 124 (88.6%) 1 (0.7%)
160 58 (36.3%) 6 (3.8%) 0 (0.0%) 6 (3.8%) 4 (2.5%) 140 (87.5%) 4 (2.5%)
185 66 (35.7%) 7 (3.8%) 0 (0.0%) 6 (3.2%) 5 (2.7%) 161 (87.0%) 6 (3.2%)
197 76 (38.6%) 9 (4.6%) 0 (0.0%) 7 (3.6%) 4 (2.0%) 170 (86.3%) 7 (3.6%)
186 80 (43.0%) 9 (4.8%) 0 (0.0%) 8 (4.3%) 2 (1.1%) 157 (84.4%) 10 (5.4%)
192 82 (42.7%) 8 (4.2%) 0 (0.0%) 9 (4.7%) 2 (1.0%) 163 (84.9%) 10 (5.2%)

Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.
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1990
1991
1992
1993
1994
1995
1996
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1998
1999

The Ohio State University

Deans

Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
26 4 (15.4%) 1 (3.8%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 25 (96.2%) 0 (0.0%)
25 4 (16.0%) 1 (4.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 24 (96.0%) 0 (0.0%)
24 5 (20.8%) 1 (4.2%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 23 (95.8%) 0 (0.0%)
24 5 (20.8%) 2 (8.3%) 0 (0.0%) 1 (4.2%) 0 (0.0%) 21 (87.5%) 0 (0.0%)
25 5 (20.0%) 2 (8.0%) 0 (0.0%) 1 (4.0%) 1 (4.0%) 21 (84.0%) 0 (0.0%)
24 6 (25.0%) 2 (8.3%) 0 (0.0%) 1 (4.2%) 1 (4.2%) 20 (83.3%) 0 (0.0%)
25 7 (28.0%) 2 (8.0%) 0 (0.0%) 1 (4.0%) 1 (4.0%) 21 (84.0%) 0 (0.0%)
24 7 (29.2%) 2 (8.3%) 0 (0.0%) 0 (0.0%) 2 (8.3%) 20 (83.3%) 0 (0.0%)
25 6 (24.0%) 2 (8.0%) 0 (0.0%) 0 (0.0%) 1 (4.0%) 22 (88.0%) 0 (0.0%)
25 6 (24.0%) 2 (8.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 22 (88.0%) 1 (4.0%)
Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.
Notes: 1 - Includes titles with keyword "Dean" and excludes "Assistant / Associate Dean"
Examples of titles within this group: Acting Dean, Vice President Agriculture and Executive Dean College of Agriculture,
Exec Dean for Professional Colleges, Dean/Director-Regional Campus
2 - Interim and Acting titles are included within these counts
3 - Zero salary appointments are included within these counts
4 - Anne Federlein is not in our Human Resources Information System (HRIS) but is grouped as Dean for this report even though she is titled
as President on COTC campus (1999).
5 - Employees with split roles as indicated by their titles are included in more than one table.
The following is a list of employees who are counted here AND elsewhere in these tables:
Other Table Location Year Name
Associate Deans 1991 Moser,Bobby Dale
1995 Schoessler,John P
1996 Garland,Martha M
Named Chairs 1998 Ashley,David Brian
1999 Ashley,David Brian
Chairs / Directors (Non-TIU) 1990 Countryman,James J
1990 Greenstein,Julius S
1990 Hazard,Francis E
1990 Riedl,John O
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Office of Human Resources
Management Information Analysis and Reporting

The Ohio State University

Autumn 1990 - Autumn 1999

Other Table Location Year Name
Chairs / Directors (Non-TIU) - continued 1991  Greenstein,Julius S
1991 Hazard,Francis E
1991 Meek,Violet Imhof
1991 Riedl,John O
1992 Costanza,Lynn Corbin
1992 Greenstein,Julius S
1992 Meek,Violet Imhof
1992 Riedl,John O
1993 Dottavio,F Dominic
1993 Greenstein,Julius S
1993 Meek,Violet Imhof
1993 Riedl,John O
1994 Dottavio,F Dominic
1994 Meek,Violet Imhof
1994 Riedl,John O
1995 Dottavio,F Dominic
1995 Meek,Violet Imhof
1995 Riedl,John O
1996 Dottavio,F Dominic
1996 Meek,Violet Imhof
1996 Riedl,John O
Department Chairs / School Directors (TIU) 1990  Harris,Donald
1999 Sedmak,Daniel Dreese
Vice Presidents 1990 Tzagournis,Manuel
1990 Warmbrod,James R
1991 Moser,Bobby Dale
1991 Tzagournis,Manuel
1992 Moser,Bobby Dale
1992 Tzagournis,Manuel
1993 Moser,Bobby Dale
1993 Tzagournis,Manuel
1994 Moser,Bobby Dale
1994 Tzagournis,Manuel
1995 Moser,Bobby Dale
1996 Moser,Bobby Dale
1997 Moser,Bobby Dale
1998 Moser,Bobby Dale
1999 Moser,Bobby Dale
Provost Titles 1997 Garland,Martha M
1997 Huntington,Susan L
1998 Garland,Martha M
1998 Huntington,Susan L
1999 Garland,Martha M
1999 Huntington,Susan L
1999 Stewart,Mac A
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The Ohio State University

Associate Deans

Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
Year University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
1990 46 6 (13.0%) 2 (4.3%) 0 (0.0%) 2 (4.3%) 0 (0.0%) 42 (91.3%) 0 (0.0%)
1991 49 8 (16.3%) 2 (4.1%) 0 (0.0%) 2 (4.1%) 0 (0.0%) 45 (91.8%) 0 (0.0%)
1992 43 11 (25.6%) 1 (2.3%) 0 (0.0%) 1 (2.3%) 0 (0.0%) 41 (95.3%) 0 (0.0%)
1993 39 12 (30.8%) 2 (5.1%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 37 (94.9%) 0 (0.0%)
1994 42 11 (26.2%) 1 (2.4%) 0 (0.0%) 0 (0.0%) 1 (2.4%) 40 (95.2%) 0 (0.0%)
1995 42 9 (21.4%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 1 (2.4%) 41 (97.6%) 0 (0.0%)
1996 45 10 (22.2%) 1 (2.2%) 0 (0.0%) 0 (0.0%) 1 (2.2%) 43 (95.6%) 0 (0.0%)
1997 50 11 (22.0%) 1 (2.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 49 (98.0%) 0 (0.0%)
1998 50 12 (24.0%) 1 (2.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 49 (98.0%) 0 (0.0%)
1999 52 14 (26.9%) 1 (1.9%) 0 (0.0%) 3 (5.8%) 0 (0.0%) 48 (92.3%) 0 (0.0%)
Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.
Notes: 1 - Includes titles with keywords "Associate Dean" and "Vice Dean"
Examples of titles within this group: Senior Associate Dean, Acting Associate Dean, Associate Vice Pres/Assoc Dean
2 - Interim and Acting titles are included within these counts
3 - Zero salary appointments are included within these counts
4 - Employees with split roles as indicated by their titles are included in more than one table.
The following is a list of employees who are counted here AND elsewhere in these tables:
Other Table Location Year Name
Dean 1991 Moser,Bobby Dale
1995 Schoessler,John P
1996 Garland,Martha M
Named Chairs 1999 Stokes,Bradford T
Chairs / Directors (Non-TIU) 1990  Garrison,Dan David
1990 Hansen,David Oliver
1990 Kerr,Kirklyn Mcneer
1990 Mekhjian,Hagop S
1990 Mowoe, Isaac
1990 Stearns,Robert L
1991 Garrison,Dan David
1991 Hansen,David Oliver
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Office of Human Resources
Management Information Analysis and Reporting

The Ohio State University

Associate Deans

Autumn 1990 - Autumn 1999

Other Table Location Year Name

Chairs / Directors (Non-TIU) - continued 1991  Hopkins,Richard Jose
1991  Mekhjian,Hagop S
1991 Mowoe, Isaac
1991 Newcomb,Lawrence H
1991 Stearns,Robert L
1991 Zacher,Christian K
1992 Anderson,William A
1992 Hansen,David Oliver
1992 Hopkins,Richard Jose
1992  Mekhjian,Hagop S
1992 Mowoe, Isaac
1992 Newcomb,Lawrence H
1993 Hansen,David Oliver
1993  Mekhjian,Hagop S
1993 Mowoe, Isaac
1993 Newcomb,Lawrence H
1994 Hansen,David Oliver
1994  Mekhjian,Hagop S
1994 Newcomb,Lawrence H
1995 Hansen,David Oliver
1995  Mekhjian,Hagop S
1995 Newcomb,Lawrence H
1996 Hansen,David Oliver
1996  Mekhjian,Hagop S
1996 Newcomb,Lawrence H
1997 Anderson,William A
1997 Hansen,David Oliver
1997  Mekhjian,Hagop S
1997 Newcomb,Lawrence H
1997 Payne, Thomas L
1998 Anderson,William A
1998 Hansen,David Oliver
1998  Mekhjian,Hagop S
1998 Newcomb,Lawrence H
1998 Payne, Thomas L
1999 Hansen,David Oliver
1999  Mekhjian,Hagop S
1999 Newcomb,Lawrence H

Department Chairs / School Directors (TIU) 1990  Advani,Sunder H
1992 Demel,John Tallev
1990 Garrison,Dan David
1990 Hunker,Henry L
1990 Wali,Mohan K
1991 Advani,Sunder H
1991 Demel,John Tallev
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The Ohio State University

Associate Deans

Autumn 1990 - Autumn 1999

Other Table Location Year Name
Department Chairs / School Directors (TIU) 1991  Garrison,Dan David
- continued 1991 Merget,Astrid E
1991 Smith Jr,George Leon
1991 Wali,Mohan K
1992 Anderson,William A
1992 Demel,John Tallev
1992 Merget,Astrid E
1992 Smith Jr,George Leon
1992 Wali,Mohan K
1993 Merget,Astrid E
1993 Redick,Sharon Virgin
1994 Baeslack,William A
1994 Miller,Frederick P
1994 Smith,Keith Lloyd
1995  Buser,Stephen Aubrey
1995 Bell,Karen Ann
1995 Miller,Frederick P
1995 Smith,Keith Lloyd
1996  Buser,Stephen Aubrey
1996 Miller,Frederick P
1996 Smith,Keith Lloyd
1997 Anderson,William A
1997  Buser,Stephen Aubrey
1997 Miller,Frederick P
1997 Smith,Keith Lloyd
1998 Anderson,William A
1998  Buser,Stephen Aubrey
1998 Roth,Susan King
1998 Smith,Keith Lloyd
1999  Buser,Stephen Aubrey
1999 Bornstein,Robert Ala
1999 Smith,Keith Lloyd
1999 St Pierre,Ronald L
Vice President 1991 Moser,Bobby Dale
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Year

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

The Ohio State University

Assistant Deans
Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
25 9 (36.0%) 3 (12.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 22 (88.0%) 0 (0.0%)
25 9 (36.0%) 3 (12.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 22 (88.0%) 0 (0.0%)
23 9 (39.1%) 3 (13.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 20 (87.0%) 0 (0.0%)
21 7 (33.3%) 2 (9.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 19 (90.5%) 0 (0.0%)
22 8 (36.4%) 1 (4.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 21 (95.5%) 0 (0.0%)
17 8 (47.1%) 1 (5.9%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 16 (94.1%) 0 (0.0%)
24 11 (45.8%) 3 (12.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 21 (87.5%) 0 (0.0%)
22 10 (45.5%) 3 (13.6%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 19 (86.4%) 0 (0.0%)
28 12 (42.9%) 4 (14.3%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 24 (85.7%) 0 (0.0%)
26 10 (38.5%) 3 (11.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 23 (88.5%) 0 (0.0%)
Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.
Notes: 1 - Includes titles with keywords "Assistant Dean"
Examples of titles within this group: Acting Assistant Dean, Assistant Dean & Admin Dir
2 - Interim and Acting titles are included within these counts
3 - Zero salary appointments are included within these counts
4 - Employees with split roles as indicated by their titles are included in more than one table.
The following is a list of employees who are counted here AND elsewhere in these tables:
Other Table Location Year Name
Chairs / Directors (Non-TIU) 1996  Cooley,John Andrew
1997 Cooley,John Andrew
1998 Cooley,John Andrew
1998 Notestine,Mark A
1999 Comer,Ronald Coy
1999 Cooley,John Andrew
1999 Notestine,Mark A
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Year

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

The Ohio State University

Vice Presidents
Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
7 0 (0.0%) 1 (14.3%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 6 (85.7%) 0 (0.0%)
8 0 (0.0%) 1 (12.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 7 (87.5%) 0 (0.0%)
10 3 (30.0%) 2 (20.0%) 0 (0.0%) 1 (10.0%) 0 (0.0%) 7 (70.0%) 0 (0.0%)
11 3 (27.3%) 2 (18.2%) 0 (0.0%) 1 (9.1%) 0 (0.0%) 8 (72.7%) 0 (0.0%)
10 2 (20.0%) 2 (20.0%) 0 (0.0%) 1 (10.0%) 0 (0.0%) 7 (70.0%) 0 (0.0%)
10 3 (30.0%) 1 (10.0%) 0 (0.0%) 1 (10.0%) 0 (0.0%) 8 (80.0%) 0 (0.0%)
10 3 (30.0%) 1 (10.0%) 0 (0.0%) 1 (10.0%) 0 (0.0%) 8 (80.0%) 0 (0.0%)
9 2 (22.2%) 1 (11.1%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 8 (88.9%) 0 (0.0%)
9 2 (22.2%) 1 (11.1%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 8 (88.9%) 0 (0.0%)
10 2 (20.0%) 1 (10.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 9 (90.0%) 0 (0.0%)
Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.
Notes: 1 - Includes titles with the keyword "Vice President" and excludes Associate Vice President, Assistant Vice President, etc.
Examples of titles within this group: Act Vice Pres-Agric Admin & Dean, Exec Vice President & Provost, Vp Agric/Exec Dean Coll Of Ag,
Vice President-Finance
2 - Interim and Acting titles are included within these counts
3 - Zero salary appointments are included within these counts
4 - Virginia Trethewey is included in this table. Her working title changed from Vice President to Executive Assistant in 1998 but her position is
equivalent to a Vice President (1998, 1999)
5 - Employees with split roles as indicated by their titles are included in more than one table.
The following is a list of employees who are counted here AND elsewhere in these tables:
Other Table Location Year Name
Associate Dean 1991 Moser,Bobby Dale
Dean 1990 Tzagournis,Manuel
1990 Warmbrod,James R
1991 Moser,Bobby Dale
1991 Tzagournis,Manuel
1992 Moser,Bobby Dale
1992 Tzagournis,Manuel
1993 Moser,Bobby Dale
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Office of Human Resources
Management Information Analysis and Reporting

The Ohio State University

Vice Presidents

Autumn 1990 - Autumn 1999

Other Table Location Year

Name

Deans - continued

1993
1994
1994
1995
1996
1997
1998
1999

Tzagournis,Manuel
Moser,Bobby Dale
Tzagournis,Manuel
Moser,Bobby Dale
Moser,Bobby Dale
Moser,Bobby Dale
Moser,Bobby Dale
Moser,Bobby Dale

Provost Titles

1990
1991
1992
1993
1993
1994
1995
1996
1997
1998
1999

Hutchinson,F E
Hutchinson,F E
Huber,Joan Nancy
Huber,Joan Nancy
Sisson,John Richard
Sisson,John Richard
Sisson,John Richard
Sisson,John Richard
Sisson,John Richard
Ray,Edward John
Ray,Edward John
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Year

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

The Ohio State University

Provost Titles
Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
11 2 (18.2%) 2 (18.2%) 0 (0.0%) 0 (0.0%) 1 (9.1%) 8 (72.7%) 0 (0.0%)
8 1 (12.5%) 1 (12.5%) 0 (0.0%) 0 (0.0%) 1 (12.5%) 6 (75.0%) 0 (0.0%)
10 4 (40.0%) 2 (20.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 8 (80.0%) 0 (0.0%)
8 3 (37.5%) 1 (12.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 7 (87.5%) 0 (0.0%)
8 2 (25.0%) 2 (25.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 6 (75.0%) 0 (0.0%)
7 2 (28.6%) 1 (14.3%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 6 (85.7%) 0 (0.0%)
8 2 (25.0%) 1 (12.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 7 (87.5%) 0 (0.0%)
8 4 (50.0%) 1 (12.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 7 (87.5%) 0 (0.0%)
9 5 (55.6%) 2 (22.2%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 7 (77.8%) 0 (0.0%)
10 5 (50.0%) 3 (30.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 7 (70.0%) 0 (0.0%)

Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.

Notes: 1 - Includes titles with keyword "Provost"
Examples of titles within this group: Act Vice Provost-International Afrs, Associate Provost, Assistant Provost-Continuing Educ, Sr Vice President & Provost,
Vice Provost-Student Affairs

2 - Interim and Acting titles are included within these counts

3 - Zero salary appointments are included within these counts

4 - Employees with split roles as indicated by their titles are included in more than one table.
The following is a list of employees who are counted here AND elsewhere in these tables:

Office of Human Resources
Management Information Analysis and Reporting

Other Table Location Year Name

Dean 1997 Garland,Martha M
1997 Huntington,Susan L
1998 Garland,Martha M
1998 Huntington,Susan L
1999 Garland,Martha M
1999 Huntington,Susan L
1999 Stewart,Mac A

Chairs / Directors (Non-TIU) 1996  Davis,James F
1997 Davis,James F

Vice Presidents 1990 Hutchinson,F E
1991 Hutchinson,F E
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The Ohio State University

Provost Titles
Autumn 1990 - Autumn 1999

Other Table Location

Year

Name

Vice Presidents - continued

1992
1993
1993
1994
1995
1996
1997
1998
1999

Huber,Joan Nancy
Huber,Joan Nancy
Sisson,John Richard
Sisson,John Richard
Sisson,John Richard
Sisson,John Richard
Sisson,John Richard
Ray,Edward John
Ray,Edward John
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Year

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

The Ohio State University

Named Chairs
Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
10 0 (0.0%) 0 (0.0%) 0 (0.0%) 1 (10.0%) 0 (0.0%) 9 (90.0%) 0 (0.0%)
11 0 (0.0%) 0 (0.0%) 0 (0.0%) 1 (9.1%) 0 (0.0%) | 10 (90.9%)| O (0.0%)
13 0 (0.0%) 0 (0.0%) 0 (0.0%) 1 (7.7%) 0 (0.0%) 12 (92.3%) 0 (0.0%)
18 1 (5.6%) 0 (0.0%) 0 (0.0%) 2 (11.1%)| O (0.0%) | 16 (88.9%)| O (0.0%)
24 1 (4.2%) 0 (0.0%) 0 (0.0%) 2 (8.3%) 0 (0.0%) 22 (91.7%) 0 (0.0%)
31 2 (6.5%) 0 (0.0%) 0 (0.0%) 2 (6.5%) 0 (0.0%) 27 (87.1%) 2 (6.5%)
34 2 (5.9%) 0 (0.0%) 0 (0.0%) 2 (5.9%) 0 (0.0%) | 29 (85.3%)| 3 (8.8%)
38 2 (5.3%) 0 (0.0%) 0 (0.0%) 2 (5.3%) 0 (0.0%) 33 (86.8%) 3 (7.9%)
39 2 (5.1%) 0 (0.0%) 0 (0.0%) 2 (5.1%) 0 (0.0%) | 34 (87.2%)| 3 (7.7%)
44 2 (4.5%) 0 (0.0%) 0 (0.0%) 2 (4.5%) 0 (0.0%) 39 (88.6%) 3 (6.8%)
Source: Office of the Board of Trustees, January 2000
Notes: 1 - Each year's count includes chairs named prior to October 1st of that year
2 - Employees with split roles as indicated by their titles are included in more than one table.
The following is a list of employees who are counted here AND elsewhere in these tables:
Other Table Location Year Name
Associate Deans 1999 Stokes,Bradford T
Deans 1998 Ashley,David Brian
1999 Ashley,David Brian
Chairs / Directors (Non-TIU) 1993  Weber,Paul August
1994 Weber,Paul August
1995 Weber,Paul August
1996 Weber,Paul August
1999 Beattie,Michael S
Department Chairs / School Directors (TIU) 1990 Paulson,George W
1993 Weber,Paul August
1994 Weber,Paul August
1995 Weber,Paul August
1996 Weber,Paul August
1997 Weber,Paul August
1998 Weber,Paul August
1999 Ellison,Edwin C
1999 Mallory, Thomas
1999 Weber,Paul August
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The Ohio State University

Department Chairs / School Directors (TIU)
Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American |Hispanic-American White Other / Undisclosed
Year University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
1990 115 13 (11.3%) 2 (1.7%) 0 (0.0%) 9 (7.8%) 0 (0.0%) 104 (90.4%) 0 (0.0%)
1991 116 16 (13.8%) 2 (1.7%) 0 (0.0%) 9 (7.8%) 0 (0.0%) 105 (90.5%) 0 (0.0%)
1992 117 16 (13.7%) 1 (0.9%) 0 (0.0%) 9 (7.7%) 0 (0.0%) 107 (91.5%) 0 (0.0%)
1993 116 15 (12.9%) 1 (0.9%) 0 (0.0%) 6 (5.2%) 0 (0.0%) 109 (94.0%) 0 (0.0%)
1994 111 15 (13.5%) 2 (1.8%) 0 (0.0%) 6 (5.4%) 0 (0.0%) 103 (92.8%) 0 (0.0%)
1995 103 13 (12.6%) 2 (1.9%) 0 (0.0%) 5 (4.9%) 0 (0.0%) 96 (93.2%) 0 (0.0%)
1996 100 10 (10.0%) 1 (1.0%) 0 (0.0%) 6 (6.0%) 0 (0.0%) 93 (93.0%) 0 (0.0%)
1997 98 12 (12.2%) 1 (1.0%) 0 (0.0%) 6 (6.1%) 0 (0.0%) 91 (92.9%) 0 (0.0%)
1998 97 13 (13.4%) 1 (1.0%) 0 (0.0%) 6 (6.2%) 0 (0.0%) 20 (92.8%) 0 (0.0%)
1999 99 17 (17.2%) 1 (1.0%) 0 (0.0%) 6 (6.1%) 0 (0.0%) 92 (92.9%) 0 (0.0%)

Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.

Notes: 1 - Includes titles with keywords "Director-Tenure Initiating Unit", "Chairperson" and "Director-Professor"
This list has been reviewed by the Office of Academic Affairs to include only official Department Chairs / School Directors of TIUs.
Examples of titles within this group: Acting Chairperson, Director Associate Professor, Director-Tenure Init Unit

2 - Any mid-year changes due to restructuring and/or new appointments are recorded as occurring in the next fiscal year for consistency.

3 - Minor differences between headcount and TIUs appear in this table because the following faculty were responsible for multiple TIUs but were counted only once in this table.

Name Year TIU Departments
St Pierre,George R 1990 1402 - Mining Engineering
1468 - Materials Science & Engineering
St Pierre,George R 1991 1402 - Mining Engineering
1468 - Materials Science & Engineering
Zartman,David Lester 1994 1132 - Animal Science
1141 - Dairy Science
Rund, Douglas A. 1994 2512 - Emergency Medicine
2513 - Family Medicine
W aters,Luther,Jr 1994 1127 - Agronomy
1163 - Horticulture
Jakes,Kathryn Angela 1995 1503 - Family Resource Management
1505 - Textiles & Clothing
Rund, Douglas A. 1998 2512 - Emergency Medicine
2513 - Family Medicine
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The Ohio State University

Department Chairs / School Directors (TIU)
Autumn 1990 - Autumn 1999

4 - TIU = Tenure Initiating Unit

5 - Interim and Acting titles are included within these counts

6 - Employees with split roles as indicated by their titles are included in more than one table.
The following is a list of employees who are counted here AND elsewhere in these tables:

Other Table Location Year Name

Associate Deans 1990 Advani,Sunder H
1990 Demel,John Tallev
1990 Garrison,Dan David
1990 Hunker,Henry L
1990 Wali,Mohan K
1991 Advani,Sunder H
1991 Demel,John Tallev
1991 Garrison,Dan David
1991 Merget,Astrid E
1991 Smith Jr,George Leon
1991 Wali,Mohan K
1992 Anderson,William A
1992 Demel,John Tallev
1992 Merget,Astrid E
1992 Smith Jr,George Leon
1992 Wali,Mohan K
1993 Merget,Astrid E
1993 Redick,Sharon Virgin
1994 Baeslack,William A
1994 Miller,Frederick P
1994 Smith,Keith Lloyd
1995  Buser,Stephen Aubrey
1995 Bell,Karen Ann
1995 Miller,Frederick P
1995 Smith,Keith Lloyd
1996  Buser,Stephen Aubrey
1996 Miller,Frederick P
1996 Smith,Keith Lloyd
1997 Anderson,William A
1997  Buser,Stephen Aubrey
1997 Miller,Frederick P
1997 Smith,Keith Lloyd
1998 Anderson,William A
1998  Buser,Stephen Aubrey
1998 Roth,Susan King
1998 Smith,Keith Lloyd
1999  Buser,Stephen Aubrey
1999 Bornstein,Robert Ala
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The Ohio State University

Department Chairs / School Directors (TIU)
Autumn 1990 - Autumn 1999

Other Table Location Year Name
Associate Deans - continued 1999 Smith,Keith Lloyd
1999 St Pierre,Ronald L
Dean 1990 Harris,Donald
1999 Sedmak,Daniel Dreese
Named Chairs 1990 Paulson,George W
1993 Weber,Paul August
1994 Weber,Paul August
1995 Weber,Paul August
1996 Weber,Paul August
1997 Weber,Paul August
1998 Weber,Paul August
1999 Ellison,Edwin C
1999 Mallory, Thomas
1999 Weber,Paul August
Chairs / Directors (Non-TIU) 1990  Garrison,Dan David
1990 Schuller,David Edwar
1990 Weber,Paul August
1991 Garrison,Dan David
1991 Schuller,David Edwar
1991 Weber,Paul August
1992 Anderson,William A
1992 Schuller,David Edwar
1992 Weber,Paul August
1993 Anderson,William A
1993 Schuller,David Edwar
1993 Weber,Paul August
1994 Anderson,William A
1994 Schuller,David Edwar
1994 Weber,Paul August
1995 Anderson,William A
1995 Schuller,David Edwar
1995 Weber,Paul August
1996 Anderson,William A
1996 Schuller,David Edwar
1996 Tierney,Robert James
1996 Weber,Paul August
1997 Anderson,William A
1997 Schuller,David Edwar
1998 Anderson,William A
1998 Culicover,Peter W
1998 Schuller,David Edwar
1999 Culicover,Peter W
1999  Delic,Irene Ingeborg
1999 Rall,Jack A.
1999 Schuller,David Edwar
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Year

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

The Ohio State University

Chairs / Directors (Non-TIU)
Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
263 88 (33.5%) 14 (5.3%) 0 (0.0%) 3 (1.1%) 4 (1.5%) 242 (92.0%) 0 (0.0%)
268 94 (35.1%) 12 (4.5%) 0 (0.0%) 3 (1.1%) 3 (1.1%) 250 (93.3%) 0 (0.0%)
272 106 (39.0%) 16 (5.9%) 0 (0.0%) 3 (1.1%) 3 (1.1%) 250 (91.9%) 0 (0.0%)
271 114 (42.1%) 18 (6.6%) 0 (0.0%) 3 (1.1%) 1 (0.4%) 249 (91.9%) 0 (0.0%)
287 125 (43.6%) 18 (6.3%) 0 (0.0%) 1 (0.3%) 1 (0.3%) 266 (92.7%) 1 (0.3%)
301 143 (47.5%) 26 (8.6%) 0 (0.0%) 3 (1.0%) 1 (0.3%) 269 (89.4%) 2 (0.7%)
320 150 (46.9%) 23 (7.2%) 0 (0.0%) 4 (1.3%) 1 (0.3%) 287 (89.7%) 5 (1.6%)
333 166 (49.8%) 24 (7.2%) 0 (0.0%) 6 (1.8%) 1 (0.3%) 293 (88.0%) 9 (2.7%)
328 159 (48.5%) 18 (5.5%) 0 (0.0%) 8 (2.4%) 3 (0.9%) 289 (88.1%) 10 (3.0%)
356 172 (48.3%) 19 (5.3%) 0 (0.0%) 7 (2.0%) 4 (1.1%) 313 (87.9%) 13 (3.7%)

Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.

Notes: 1 -

2.
3-
4-

Includes titles with keyword "Director" and pay range of 65 or greater including pay ranges 00, A4, and A5 in all units (faculty and A&P). Chairperson and

Director-Professor (and similar variations) are included in this group if they are not counted as official TIU Chairs as designated by the Office of Academic Affairs

Examples of titles within this group: Acting Director, Admin Dir-Hosp Fin Svs, Dir-Admissions and Financial Aid,
Executive Director - Motar Board, Sr Dir-Pharmaceutical Svcs, etc.

TIU = Tenure Initiating Unit

Interim and Acting titles are included within these counts

Employees with split roles as indicated by their titles are included in more than one table.
The following is a list of employees who are counted here AND elsewhere in these tables:

Office of Human Resources
Management Information Analysis and Reporting

Other Table Location Year Name

Associate Deans 1990 Garrison,Dan David
1990 Hansen,David Oliver
1990 Kerr,Kirklyn Mcneer
1990 Mekhjian,Hagop S
1990 Mowoe, Isaac
1990 Stearns,Robert L
1991 Garrison,Dan David
1991 Hansen,David Oliver
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Office of Human Resources
Management Information Analysis and Reporting

The Ohio State University

Chairs / Directors (Non-TIU)
Autumn 1990 - Autumn 1999

Other Table Location Year Name

Associate Deans - continued 1991 Hopkins,Richard Jose
1991  Mekhjian,Hagop S
1991 Mowoe, Isaac
1991 Newcomb,Lawrence H
1991 Stearns,Robert L
1991 Zacher,Christian K
1992 Anderson,William A
1992 Hansen,David Oliver
1992 Hopkins,Richard Jose
1992  Mekhjian,Hagop S
1992 Mowoe, Isaac
1992 Newcomb,Lawrence H
1993 Hansen,David Oliver
1993  Mekhjian,Hagop S
1993 Mowoe, Isaac
1993 Newcomb,Lawrence H
1994 Hansen,David Oliver
1994  Mekhjian,Hagop S
1994 Newcomb,Lawrence H
1995 Hansen,David Oliver
1995  Mekhjian,Hagop S
1995 Newcomb,Lawrence H
1996 Hansen,David Oliver
1996  Mekhjian,Hagop S
1996 Newcomb,Lawrence H
1997 Anderson,William A
1997 Hansen,David Oliver
1997  Mekhjian,Hagop S
1997 Newcomb,Lawrence H
1997 Payne, Thomas L
1998 Anderson,William A
1998 Hansen,David Oliver
1998  Mekhjian,Hagop S
1998 Newcomb,Lawrence H
1998 Payne, Thomas L
1999 Hansen,David Oliver
1999  Mekhjian,Hagop S
1999 Newcomb,Lawrence H

Assistant Deans 1996 Cooley,John Andrew
1997 Cooley,John Andrew
1998 Cooley,John Andrew
1998 Notestine,Mark A
1999 Comer,Ronald Coy
1999 Cooley,John Andrew
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Office of Human Resources
Management Information Analysis and Reporting

The Ohio State University

Chairs / Directors (Non-TIU)
Autumn 1990 - Autumn 1999

Other Table Location Year Name
Assistant Deans - continued 1999 Notestine,Mark A
Dean 1990 Countryman,James J
1990 Greenstein,Julius S
1990 Hazard,Francis E
1990 Riedl,John O
1991 Greenstein,Julius S
1991 Hazard,Francis E
1991 Meek,Violet Imhof
1991 Riedl,John O
1992 Costanza,Lynn Corbin
1992 Greenstein,Julius S
1992 Meek,Violet Imhof
1992 Riedl,John O
1993 Dottavio,F Dominic
1993 Greenstein,Julius S
1993 Meek,Violet Imhof
1993 Riedl,John O
1994 Dottavio,F Dominic
1994 Meek,Violet Imhof
1994 Riedl,John O
1995 Dottavio,F Dominic
1995 Meek,Violet Imhof
1995 Riedl,John O
1996 Dottavio,F Dominic
1996 Meek,Violet Imhof
1996 Riedl,John O

Named Chairs 1993 Weber,Paul August
1994 Weber,Paul August
1995 Weber,Paul August
1996 Weber,Paul August
1999 Beattie,Michael S

Department Chairs / School Directors (TIU) 1990  Garrison,Dan David
1990 Schuller,David Edwar
1990 Weber,Paul August
1991 Garrison,Dan David
1991 Schuller,David Edwar
1991 Weber,Paul August
1992 Anderson,William A
1992 Schuller,David Edwar
1992 Weber,Paul August
1993 Anderson,William A
1993 Schuller,David Edwar
1993 Weber,Paul August
1994 Anderson,William A
1994 Schuller,David Edwar
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Office of Human Resources
Management Information Analysis and Reporting

The Ohio State University

Chairs / Directors (Non-TIU)
Autumn 1990 - Autumn 1999

Other Table Location

Year

Name

Department Chairs / School Directors (TIU)
- continued

1994
1995
1995
1995
1996
1996
1996
1996
1997
1997
1998
1998
1998
1999
1999
1999
1999

Weber,Paul August
Anderson,William A
Schuller,David Edwar
Weber,Paul August
Anderson,William A
Schuller,David Edwar
Tierney,Robert James
Weber,Paul August
Anderson,William A
Schuller,David Edwar
Anderson,William A
Culicover,Peter W
Schuller,David Edwar
Culicover,Peter W
Delic,Irene Ingeborg
Rall,Jack A.
Schuller,David Edwar

Provost Titles

1996
1991

Davis,James F
Hopkins,Richard Jose
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The Ohio State University

Tenured vs Untenured Faculty

Autumn 1990 - Autumn 1999

University Total Female African-American | Native American Asian-American |Hispanic-American White Other / Undisclosed
Year Total | Tenured Untenured | Tenured Untenured| Tenured Untenured| Tenured Untenured | Tenured Untenured | Tenured Untenured| Tenured Untenured| Tenured Untenured
1990 3,351 2,413 938 482 306 58 43 1 0 126 67 19 23 2,209 805 0 0
(72.0%)  (28.0%) | (14.4%)  (9.1%) (1.7%) (1.3%) (0.0%) (0.0%) (3.8%) (2.0%) (0.6%) (0.7%) | (65.9%) (24.0%) | (0.0%) (0.0%)
1991 3,392 2,469 923 507 324 62 47 1 1 131 74 21 20 2,254 781 0 0
(72.8%) (27.2%) | (14.9%)  (9.6%) (1.8%) (1.4%) (0.0%) (0.0%) (3.9%) (2.2%) (0.6%) (0.6%) | (66.5%) (23.0%) | (0.0%) (0.0%)
1992 3,239 2,341 898 500 322 56 48 1 0 131 75 23 21 2,130 754 0 0
(72.3%)  (27.7%) | (15.4%)  (9.9%) (1.7%) (1.5%) (0.0%) (0.0%) (4.0%) (2.3%) (0.7%) (0.6%) | (65.8%) (23.3%) | (0.0%) (0.0%)
1993 3,233 2,408 825 516 310 62 46 0 0 139 73 26 20 2,181 686 0 0
(745%) (255%) | (16.0%)  (9.6%) (1.9%) (1.4%) (0.0%) (0.0%) (4.3%) (2.3%) (0.8%) (0.6%) | (67.5%) (21.2%) | (0.0%) (0.0%)
1994 3,146 2,449 697 539 264 64 41 0 0 143 62 26 18 2,216 576 0 0
(77.8%) (22.2%) | (17.1%)  (8.4%) (2.0%) (1.3%) (0.0%) (0.0%) (4.5%) (2.0%) (0.8%) (0.6%) | (70.4%) (18.3%) | (0.0%) (0.0%)
1995 2,883 2,238 645 508 250 63 36 0 0 139 55 29 12 2,007 542 0 0
(77.6%)  (22.4%) | (17.6%)  (8.7%) (2.2%) (1.2%) (0.0%) (0.0%) (4.8%) (1.9%) (1.0%) (0.4%) | (69.6%) (18.8%) | (0.0%) (0.0%)
1996 2,945 2,313 632 538 246 65 38 0 2 127 73 27 15 2,094 504 0 0
(785%) (21.5%) | (18.3%)  (8.4%) (2.2%) (1.3%) (0.0%) (0.1%) (4.3%) (2.5%) (0.9%) (05%) | (71.1%) (17.1%) | (0.0%) (0.0%)
1997 2,941 2,352 589 555 224 72 29 0 2 138 67 28 15 2,114 476 0 0
(80.0%)  (20.0%) | (18.9%)  (7.6%) (2.4%) (1.0%) (0.0%) (0.1%) (4.7%) (2.3%) (1.0%) (05%) | (71.9%) (16.2%) | (0.0%) (0.0%)
1998 2,952 2,362 590 562 222 71 31 0 3 142 66 31 12 2,118 478 0 0
(80.0%)  (20.0%) | (19.0%)  (7.5%) (2.4%) (1.1%) (0.0%) (0.1%) (4.8%) (2.2%) (1.1%) (0.4%) | (71.7%) (16.2%) | (0.0%) (0.0%)
1999 2,968 2,357 611 544 246 65 31 1 2 138 65 41 14 2,112 499 0 0
(79.4%)  (20.6%) | (18.3%)  (8.3%) (2.2%) (1.0%) (0.0%) (0.1%) (4.6%) (2.2%) (1.4%) (05%) | (71.2%) (16.8%) | (0.0%) (0.0%)
Source: Tenure Database, Office of Academic Affairs
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Year

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

The Ohio State University

Police Officers
Autumn 1990 - Autumn 1999

Total Total Female African-American | Native American Asian-American | Hispanic-American White Other / Undisclosed
University | Total # % Total # % Total # % Total # % Total # % Total # % Total # %
46 4 (8.7%) 2 (4.3%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 44 (95.7%) 0 (0.0%)
44 4 (9.1%) 2 (4.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 42 (95.5%) 0 (0.0%)
42 5 (11.9%) 2 (4.8%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 40 (95.2%) 0 (0.0%)
42 5 (11.9%) 4 (9.5%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 38 (90.5%) 0 (0.0%)
44 7 (15.9%) 6 (13.6%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 38 (86.4%) 0 (0.0%)
36 7 (19.4%) 6 (16.7%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 30 (83.3%) 0 (0.0%)
35 7 (20.0%) 6 (17.1%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 29 (82.9%) 0 (0.0%)
38 8 (21.1%) 5 (13.2%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 31 (81.6%) 2 (5.3%)
40 8 (20.0%) 4 (10.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 34 (85.0%) 2 (5.0%)
41 8 (19.5%) 4 (9.8%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 35 (85.4%) 2 (4.9%)
Sources: 1990 - 1996: October Personnel Database System (PDS)
1997 - 1999: October A.R.M.S.
Notes: Includes the single title "University Law Enforcement Officer"
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