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1 OHRC Managers: Tom Bond, Compensation; David Simpson, Labor Relations; Olga Esquivel-Gonzalez,
Employment Law/Compliance & Performance Culture; Katie Hall, Talent Strategy Manager

2 Additional Support: Barbara Wookey, Reach 1 Program; Don Gibson, Labor Specialist; Betsy Schuster,
Hearing Officer; Stephanie Berland, ER Investigator (.5 FTE); Angela Bumgardner, TM Analyst; Katie Purcell,
Work Life Specialist; Ahmad Hassan, E-Verify Coordinator

3 Individuals collaborate in “Centers of Expertise” led by COE Leaders (e.g. Talent Management;
Learning/Development; Organization Development/Project Managers; Employee & Labor Relations

1 — Managers report to the Director; 2 — Individuals provide support to overall organization; 3 — COE Leads have a dotted-line reporting relationship to the Director & Associate Director
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